PUBLIC SOCIETY «PROFESSIONAL
SOCIETY OF INDEPENDENT EXPERTS OF
THE SUBSURFACE RESOURCES»
(PONEN)

«TOYE/CI3 CAPATLLUbI/IAP ¥EP
KOWMHAYbIH KCIBU BIPNECTIMI»
(MOH3H) KOFAMAbIK, BIPJIECTIN

PROFESSIONAL DEVELOPMENT
GUIDELINE FOR REGISTERED
PROFESSIONALS

MOH3H MYLUENEPI YLWLIH KSCINTIK AAMY
HOHIHAET BACLWbI/IbIK

Registered Professionals shall engage in a
personal program of professional development
activities to maintain ongoing accreditation,
achieving at least 30 points each year. The focus
of the program should be on learning and doing.
Each hour of professional development,
multiplied by the weighting factor in a certain
type of activity, corresponds to a given number of
points.

MOH3H mylwenepi »keke KacinTik aamy (6inikrinirid
apTTbIpy) 6afgapnamacbiH icCKe  acblpyfa,
afblMAafbl aKKpeaUTTeNYiH pacTay YWiH — caHAbIK,
enlwem 60oMbiHLIA — apbip Xbinbl KemiHae 30 6ann
UHayfa Tuic. bafgapnamaga oKbITy MeH Kbi3meT
6actbl Hasapaa 6onyra Tuic. Benarini 6ip Kbiamer
TYPi YWiH CanMaKTbIK Ko3pdpuLEeHTKe KebenTinreH
GiNiKTINIKTI apTTbipyablH, apbip cafaTbl benrini 6ip
6annaap caHblHa CoMKec Keneai.

1. THE RP ANNUAL REPORT

1. NOH3H MYLUECIHIH, XXbl/1 CAUbIHFbl ECEBI

Each Registered Professional must maintain an
annual log report of Professional Development
relevant to their Core Discipline, for each in
which they are accredited. A Registered
Professional shall keep records of their PD
activities and will submit the RP annual report
including the log for audit by the RP Board by
15th of January every year. A Registered
Professional who fails to submit a RP Annual
Report within two months following due date,
will  have their Registered Professional
accreditation cancelled, and their name will be
removed from the Register of Registered
Professionals.

MOHDH-HIH,  9pbip  Myweci  ©3iHIH  Heri3ri
MaMaHAblFbl OOMbIHLLA YKoHEe ©3i aKKpeaUTTenreH
opbip MamaHAblk, 6GoMblHWA (erep MyHAaM
MamaHAablKTap  bipHewe 6onca)  GiNiKTiNIKTI
apTTbipy (KacinTik gamy) 6oMbIHWA Kbl CaMbIHFbI
ypHanapl/ecenTi xyprizyre tTmic. MOH3H myweci
GiNiKTINIKTI  apTTblpy »KEHIHAeri ©3 KbI3MEeTiHiH,
»Ka3banapblH  (KYpHanNbIH)  XKyprisyre  »KaHe
KeHnecTiH, MOH3OH mywenepiH Tekcepyi ywiH apbip
XbinaplH, 15 KaHTapblHa AeWiH, XypHanabl Koca
anfanpa, MOH3H myleciHiH, Xbln calibiHfbl ecebiH
YCbIHYFfa Tuic. benrineHreH meps3iMHeH KeWiH ekKi ai
iwinae MOHOH mylueciHiH, bl calblHFbl ecebiH
ycbiHbaraH MOH3H myweciH akkpeauTTeyaiH, Kyuwi
*KoMblNagbl KaHe OHbIH, aTbl MOH3H mylwenepiHiH,
TisinimiHeH anbin Tactanagbl.

Registered Professionals based in, or working in,
isolated areas may find some difficulties in
fulfilling the PD requirements, for instance in
respect to attendance at technical conferences
and technical meetings. If a PONEN member
considers that they have been unable to fulfil the
PD requirements due to working in an isolated
area, a statement outlining that member’s
particular situation and requesting dispensation
or special consideration should be attached with
the RP Annual Report.

OKlaynaHfaH cananapaa *}ymbic ictentiH MOH3H

mywenepi GiniKTINIKTI apTTblpy  XKeHiHaeri
TananTapabl opbIHZay KesiHae, MbICanbl,
TEXHMKANbIK, KOHbepeHUMANnap MeH TeXHMKabIK
KeHecTepre KaTbICyfa KaTbICTbl Kenbip
KUbIHAbIKTApFa Kesiryi mymkiH. Erep [MOH3H
MYLIEeCi OKLlWaynaHfaH canaga »KymbiC icTeyi
canpapbiHaH  GiNiKTINIKTI  apTTbipy  XKEHiHAeri

TananTapAbl OpbIHAANTbIH Kyhge 6oamaabim gen
caHaca, O/1 HaKTbl »Kafaalk 6aaHpanfaH KaHe ochbl
Tanantapdbl KymcapTy Hemece apHalbl Typae
Kapay Typanbl oTiHiwi 6ap eTiHiwTi 6inikTiNiaKTi




apTTbipy  KOHIHAEeri KblA  calblHFbI
KOCbIMLLIA peTiHAe YCbIHYFa THIC.

ecenke

The Registered Professional’s annual report must
be accompanied by current curriculum vitae (CV)
that details the Registered Professional’s areas of
professional practice. As the emphasis is on
learning and putting into practice, a supervisor,
peer or client should initial the CV and possibly
append notes as necessary where they know the
member is utilizing the enhanced skills.

MOH3H myLweciHiH, GiNiKTINIKTI apTTbipy XKeHiHAaeri
XbIN caliblHFbl ecebiHe afbimaarbl TyhiHaeme (CV)
Koca bepinyre Tunic, oHaa [OH3H MmyweciHiH,
KOCINTIK NPaKTUKaAAbIK  KbISMETIHIH,  cananapel
erKen-terkenmni Typae kepcetinedi. OKbITY MeH
NpakTUKafa  eHrisyre 6aca MaH  bepinin
OTblipfaHAbIKTaH, 6aclbl, apinTec Hemece KANEHT
TYMiHAEMEHI Kapayfa »KaHe 6anKim, KaxkeT bonfaH
Ke3Zle MaMaHHbIH, KakcapTbliFaH (BinikTinikTi
apTTbipy HaTUKeciHAe) 6inim meH parablnapAbl
nanganaHbin OTblPFaHblH KOPCEeTyre MYMKIHAIK
bepeTiH eckepTynep KocyFa Tuic.

The RP Annual Report must include the following
information:

MOH3H myLweciHiH, Xbln calbiHFbl ecebi MblHa
aKnapaTTbl ©3iHe KaMTyfa THUIC:

1.1 Professional experience

Professional experiences gained during the last
calendar year. This information is provided by
submittal of the current curriculum vitae. This
must include detailed information of expert
activities such as expert opinions for Mineral
Resources and Mineral Reserves reports or
Feasibility study reports, or all activities where
the Registered Professional acted as a Competent

1.1. KacinTik Taxipunbe

COHfbl KYHTI36eniK »Kbln iWiHAe »KWHAKTanfaH
KacinTik  Taxipmbe. byn aknapat afbimaarbl
TyMiHAeme HbicaHblHAa bepinesi. On capanubl
peTiHAaeri  KbI3MEeT  Typanbl  erKen-terkemni
aKnapaTTbl, Mbicanbl, MuHepanabl Pecypctap meH
MwuHepanabl Kopnap Typanbl ecentep Hemece
TOH-ai panblHAAQy KeHiHAeri ecentep Hemece
NMOH3H myweci Ky3bipeTti Tynfa peTtiHae apekeTt

Person. eTKeH 6apnblK  KbI3MeT Typnaepi 6HoibiHWa
capanTamaHbl OpbIHAAYAbl *KaHE capanuwbibiK,
KOPbITbIHAbINAP AalblHAAYAbl KAMTYFa TUIC.

1.2 Professional development 1.2.  KacinTik gamy

Professional development including PD activities
undertaken over the last year, as classified
below.

KacinTik hamy, OfaH Koca TemeHae
KepCeTiNreHaen, COHFbl Xbla iWiHaeri BiniKTiNiKTi
apTTbIpY XKeHiHAaeri ic-wapanap.

a. Formal education (Point weighting factor
based on hours spent: x 0.25)

For Registered Professionals undertaking a higher
degree or a graduate diploma, the course work
involved (unless previously credited) will cover
the requirements for PD for the previous year.
Results should indicate successful progression. In
this case a signed statement from an appropriate
person under whom the Registered Professional
is studying must be attached to the annual
report.

a) OKy opblHAapbiHAafbl  binim  (OKbITyFa
KYMcanfaH YaKbIT HerisiHge afblHFaH
6anngapapblH, CaNAMaKTbIK KoapduueHTi: X0,25)
Hefypabim Kofapbl Aaperke Hemece aAKTafaHbl
Typanbl aunaom anatelH NMOHOH mywenepi ywiH
OKbITY Kypcbl (erep 6ypbiH eckepinmereH 6onca)
aNAbIHFbI Kbl YLWiH BiNIKTINIKTI apTTbIpy KEHiHAETi
TanantapAbl KamTbin KeTeTiH 6onagbl. Hotnxkenep
oMAafblAa  Aamyapl  Kepcetyre  Tuic.  byn
afganga e3  bacwblabifbl  ascbiHaa  MOH3H
MyLIeCi OKWUTbIH TMICTI TynafagaH anblHfaH, KON
KOMbINFaH KyXaT Kbl CalblHFbl €cenKke Koca
6epinyre Tuic.

b. Short courses confirmed by a certificate

6) KyaniktepmeH pacTanfaH KbiCKa Mep3imai




(Point weighting factor: x 1)

Examples of courses and continuing education
appropriate to this classification are short
courses (including courses delivered online) run
by PONEN and other accredited educational
establishments, tertiary institutions, government
or semi-government bodies, professional
institutions.  Copies of certificates must
accompany the RP Annual report. Any PONEN
hosted or PONEN incorporated short courses will
be credited x 1.5 for point weighing. Hours to be
accounted on the basis of the hours spent in
actual attendance at relevant technical sessions.

Kypctap (6annpapabliH, CanMaKkTbiK KO3ddULEHTI:
x1)
Ocbl CbiHbINTaMaFa COMKEeC KeneTiH KypcTap MeH

y3aikcis  6inimre OH9H meH 6Gacka Aa
aKKpeauTTeNreH OKYy OpblHAAPbl, MEeMNEKeTTiK
HeMece KapTblnal  MeM/IeKeTTiK  opraHaap,

KOCINTIK yMbIMAAP KYPri3eTiH KbICKA Mep3imai
Kypctap (oHbIH, iwiHaeri online pexumiHaeri
(MHTepHeTTeri) KypcTap) mbican 60bin Tabblnaabl.
KyaniktepaiH, kewipmeci NMOH3H myweciHiH, bl
caubiHfbl ecebiHe Koca 6epinyre Ttumic. MOH3H
KyprizeTiH Hemece [MOH3H-HblI KamMTUTbIH Ke3
KenreH KbiCKka mep3imai Kypctap 6anngapapbiH x1,5
canMaKTblK KoadduueHTimeH eckepinegi. Caratrap
TUICTI TEXHUKaNbIK ceccuAanapfa HaKTbl KaTtbicy
cafaTTapbl HerisiHae ecenke anblHaTbiH 6onagbl.

c. Technical conferences and learned society
meetings, including PONEN technical meetings

B) Foinbimu KOFamaapAaplH, TEXHUKaNbIK,
KoHbepeHuMANapbl MeH KeHecTepi, OHbIH, iWiHae
MOH3H-HiH TEXHUKANbIK KeHecTepi.

Attendance (Point weighting factor: x 0.5)
Attendance at relevant technical presentations
(including  cross-disciplinary  events, e.g.
presentations of other technical disciplines: law,
economics, etc) should be counted on the basis
of the hours spent in actual attendance at
relevant technical sessions.

Katbicy (6annpapablH, CanMaKkTblK KOGOUUEHTI:
x0,5)

TWIiCTi TEXHWMKaANbIK TaHbICTbIPbIAbIMAAPFa (OHbIH,
iWiHAe naHapanblK ic-Wapanapfa, Mbicanbl, Hacka
TEXHUKaANbIK NOHAEPAIH: KYKbIK, SKOHOMMKA XaHe
6ackanapabiH,  TaHbICTbIPbIAbIMAAPbIHA)  KaTbiCy
TUICTI TeXHMKANbIK ceccuanapfa HaKTbl KaTbiCy
cafaTTapbl HerisiHAe ecenke anblHaTbiH 60nagbl.

Preparation and presentation (Point weighting
factor: x 3)
The preparation and presentation of material for
courses (conferences, seminars and symposia)
will be credited x 3 the duration of presentation
hours only.

OdanbiHOoay KoHe  TaHbicTbipy  (6anngapabiH,
Ca/IMaKTbIK Ko3pPpuueHTi: x3)
Kypctapaa (KoHdepeHuusnapaa, cemuHapnap

MeH CMMNo3Mymaapaa) matepuangbl ganbiHaay
YKOHE TaHbICTbIPY COAM TaHbICTbIPY CafaTTapbl YLUiH
faHa X 3 Ko3pPUUEHTNEeH ecenke a/nblHATbIH
6onagpl.

d. Publications (10 point equivalence)
Material written and published in technical
journals and conference papers will be credited
10 points for each technical paper or research
report for conferences. Where publications are
co-authored, each author can claim a pro-rata
split of the total points.

Refereeing of material for publications and
presentations will be credited 5 points for each.

r) )apusananbim (6anamacsl 10 6ann)

KasblNfaH KoHe TexXHUKANbIK KypHangap MeH
KoHbepeHuMAnap eHbOeKkTepiHAe *KapuAanaHfaH
matepuangap opbip TexHuKanblk HaaHaama
Hemece KOHdepeuunsaafbl  FblIbiIMKU  3epTTey
6asHaamach! ywiH 10 6ann 6anamacbiHga ecenke
anblHagbl. Erep ¥KaPUANAHBIMHbBIH, Koca
aBTOpP/IbIFbl 60/ca, apbip aBTOp Xannbl banngap
COMacblHaH MpPOMNOPLUMOHaNAbl yAecke YMiTTeHe
anagbl.

KapuanaHbimpap MeH TaHbICTbIpyNapfa
martepuanaapabl peseHuusanay apbipi ywid 5 6ann
H6anamacbiHAa ecenKke anblHaTbIH 6onasbl




e. Technical reports (15 point equivalence)

Reports for Exploration results, Mineral
Resources and Reserves, Feasibility study reports
and environmental assessment reports written
and completed for the government or public
need will be credited 15 points for each report.
Where reports are co-authored, a Registered
Professional that acted as a Competent Person
can claim 10 points and remaining authors can
claim a pro-rata split of the remaining 5 points.

n) TexHuKanbik ecentep (banamacsl 15 6ann)
Feonornanbik-6apnay KYMbICTaPbIHbIH,
HoTUXKenepi, MuHepanabl Pecypctap  meH
MwuHepanapl Kopnap Typanbl ecentep, YKIMETTIK
Hemece KoOFaMAblK YMbIMAAP YLUiH Ka3blJFaH KaHe
opbiHaanfaH TOH kaHe KOOb eHiHgeri ecentep
9pbip ecen vywiH 15 6GannameH 6GaranaHaTbIH
6onaapl. Erep ecen Koca aBTOP/bIKNEH ¥a3bl/ca,
Ky3bipetTi Tynfa petiHoe apekeT eteTiH MNMOH3H
myweci 10 6ann anagbl, on b6acka asTOpAnap
KanfaH 5 6anngafbl NPONOPLMOHANABIK YNecke
yMiTTeHe anagpbl.

f. Expert reviews (5 point equivalence)
Expert reviews for Exploration results, Mineral
Resources and Reserves and Feasibility study
reports will be credited 5 points for each.

e) CapanuwblinibiK 6afanap (banamacsl 5 6ann)
Feonormnanvik-6apnay KYMbICTapPbIHbIH,
HoTUXKenepi, MuHepanabl Pecypctap  meH
MwuHepanapl Kopnap Typanbl ecentepgiH, TIH
eHiHaeri ecenTtepaiH, capanuwbliblK 6Hafanapol
(capanTamacsbl) apbipi ywiH 5 6ann 6anamacbiHAa
ecenkKe anblHaTbiH 6o1aabl.

g. Other activities (Point weighting factor: x
0.2)

Any activity that potentially advances PD, but
does not come under any of the above
classifications, may be entered here, as may any
comments by the Registered Professional of a
self-evaluation nature regarding their
professional development and aims. These may
include, but are not limited to:

of other
professional

* mentoring and guiding
professionals in technical,
and ethical matters

e active participation as a member of
PONEN committees, subcommittees,
panels or boards, including attendance of
meetings (both face-to-face and online),
preparation and review of documents
associated with the committee and other
activities emanating from participation

e visits to mining or minerals extraction or
processing plants or sites for the purposes

of enhancing the professional’s
knowledge or skills
e industry involvement for those in

academic positions or part-time academic
lecturing for those in industry

%) Backa KbiameT Typnepi (6banngapgbiH,
CaNIMaKTbIK KoaddpuueHTi: x0,2)

GiNiKTINIKTI  apTTblpyfa oneyeTTi biKNan eTeTiH,
OpaK *Kofapblga caHamanaHfaH caHaTTapApblH,
Kalcol OipiHiH aAcblHA KipMEWTiH Ke3 KenreH
KbIameT Typaepi ocbl epae MNOHIOH myweciHiH
K3CIiNTiK 4amMy MeH MaKcaTTapfa KaTbICTbl ©3iH-63i
baranay XeHiHAeri TyciHikTepmeH b6ipre ecenke
anblHaTbiH 6onaabl. Onap MblHanapgbl KamTybl
MYMKiH, Bipak onapmeH WeKTenmenai:

* TexXHUKaNblK  KICINTIK  oHe  aAaenTik
macenenep 60MbIHLA KETEKLWINIK eTy KaHe
6acKka mamaHaapAabl OKbITY

e [IOH3H KOMUTETTEPIHIH, Kiwi
KOMUTETTEPIHIH, KOMUCCUANAPbIHbIH,
Hemece KeHeCTepiHiH, *KyMbICbiHA 6enceHe
KaTbicy (mywe peTiHAE), OHbIH iWiHae
KeHecTepre (KyHAi3ri, coHgain-ak OHNANH-
KeHecTepre), KomuTeTTepaeri Kbl3MeTKe
KOHEe MylenikneH wapTracaTblH 6acka Aa
ic-wapanapfa 6alnaHbICTbl  KyKaTTapAapl
AalblHAAYFa *KoHe KapayFa KaTbicy

e KacinTik 6inimaepiH Hemece parablNapbiH
apTTbipy MaKcaTbiHAA Tay-KEH OHAIPY *KaHe
Kavita eHaey/6aibITy eHAipicTepiHe Hemece
obbekTinepiHe 6apy

* aKaAeMMUANbIK  FblbIM  ©Kingepi  YLWiH
eHAipicTiK Npobnemanapabl Wellyre KaTbicy
Hemece ©HAIpiC  KyMbICKepnepi  yWiH




* undertaking a structured program of on-
the-job training or preparation of
lectures, courses and papers for on-the-
job training programs

learned

e Reading technical in

society journals

papers

FBINBIMK  leKumAnap (kocbiMmwwa
YKYMbICNEH KaMTy peTiHae)

*  OHAIPICTIK OKbITYAblH (¥KYMbIC OpPHbIHAA)
KYPbI/bIMAaHFaH b6afaapnamanapbiH
KYprisy Hemece eHgipicteH Kon y3bel
OKbITYy bargapnamanapbl yWiH nexkuusnap,
KypCTap MeH Ky*KaTTap ganblHaay

*  FbIAbIMW KOFaMAapAablH KypHangapbiHaafbl

TEeXHUKabIK MaKananapabl oKy

OKY

Other activities can be credited not more than
40% of the total points annually.

Backa KpI3ameT Typnepi 6ip bingafbl Xannol 6ann
comacbiHblH, 40 %-blHaH acnamTblH Kenemae
ecenke anybl MyMKiH

2. DECLARATION

2. AEKNAPALMA

Annually, each Registered Professional must sign
in the RP Annual Report a declaration to the
effect that their claim to PD is a true and correct
record for the period of PD claimed.

*bin cariblH MOH3H-HiH, apb6ip MmyLweci BinikTiNiKTI
apTTbIpy  KOHIHAEeri Kbl calblHFbl  ecenTe
GinikTiNiKTi  apTTbipy 6GOMbIHWA ©3i YCblHfaH
aKMmapaT NeH KyXaTTapAablH ecenTi Ke3eHaeri o3
KbI3METIiHIH, WbIHaMbl }KaHe AypbIC KepiHici 6oabin
TabblNaTblHbl Typasbl AeKNapauuara KON Kotofa
THiC.

3. COMPLIANCE

3. TANANTAPAObI CAKTAY

The Board ensures compliance with its PD

requirements in two ways:

KeHec BinikTiNiKTi apTTbIpy XOHiHaeri
TananTapAbiH, CaKTanyblH MblHagal eki TaciimeH
KamTamacbi3 eTeai

3.1 Declaration of compliance

The RP Annual Report required to be maintained
each year indicates that completion of at least 30
points of PD activities during the past year has
occurred and confirms that circumstances have
not placed the Registered Professional outside
the minimum practice requirements. If the
Registered Professional feels unable to make this
declaration, they should contact the RP Board or
The PONEN to discuss the options available.

3.1. CoMKecTiK AeKknapauuacel

MOHS3H myLWEeCiHiH, Kbl CaMblH YCbIHbIYFa TUICTI
bl CalblHFbl ecebi oTKeH blaga OiniKTiNiKTi
apTTbIPY KeHiHAeri KbI3MeT WweHbepiHae KemiHae
30 620/ *KUHANFAHDBIH }XoHE MaMaHHbIH, BiNiKTINIKT
apTTbipy KeHiHAeri eH, a3 TajfanTapfa Calkec
KeneTiHiH pacTanapl. Erep MOHI3H myweci myHaam
Mmaslimgeme (OeKnapaumsa) Kacal  a/IManTbiH
60nca ON bIKTUMAN dpeKeTTepAi TaNKpliay YLiH
NMOH3H mywenepiHiH, KeHecimeH Hemece MOHIH-
MeH BalinaHbicyFa Tuic.

3.2 Auditing compliance

The PONEN conducts random audits of
Registered Professionals each year. Those
selected are asked to produce evidence of their
PD participation during the past year. Members
are advised to retain all records for at least five
years. This evidence can take the form of:

3.2. CoukectikTi (TanantapablH  CaKTanyblH)
Tekcepy

MOH3H xbin canbiH MOH3H mywenepiHe ipikten
Tekcepy Kyprisea,. TaHnpan aNnblHFaH

MamMaHAapAaH 0/1apAblH, ©TKEH Kblabl BiNiKTINIKTI
aApTTblpy  KOHiHAeri  KbI3SMeTKe  KaTbICKaHbIH
aWfaKTauTbIH ganengemenep YCblHYblH ©TiHeai.
MamaHaapaplH, KOK agereHge 6ec  Kblagafbl
6ap/blK pecMu Ky»KaTTapabl/KyanikTepai cakraybl
YCbIHblNaabl. byn Kyaniktep MblHagalh HbicaHAA




e asummary of diary records
e course/seminar enrolment records

* receipts

» certificates

e attendance lists

e assessment reports

e employer reports

e statutory declarations

e initialing and appending of notes in the CV
by supervisors, peers or clients attesting
to the use of skills enhanced by the
program of professional development.

e Original Reports for Exploration results,
Mineral Resources and Reserves,
Feasibility study reports and
environmental assessment reports

* The protocol record from the Mineral
Resource and Reserve Committee or
Mineral Resource and Reserve
Professional Committee Panel Meeting

601ybl MYMKIH:
* ecen MaTepuangapbl/KyKaTrapbl/
XypHangapbl 60MbIHWA XUHAKTAP

*  KypcCTapAafbl/cemuHapiapaarbl TipKenyi
Typanbl KyXaTTap

*  KBMTAHUMANAP

* cepTudMKaTTap

*  KaTbiCywWwblAapAblH Tidimaepi

e baranay aKtinepi

*  KyMbIC bepywinepgin, ecentepi

*  pecmu manimgemenep

e TyhiHOemepderi  MaMaHHbIH,  BiNiKTINIKTI

apTTbipy (KacinTik Aamy) 6afgapnamanapbiH
OpbIHAAY KONbIMEH KaKcapTblFaH binimai
oHe pafaplnapabl NanaanaHbin KYpPreHiH
pacTaliTblH, 6acwblinap, apinTectep Hemece
KNMEHTTEP KOCKAH »aHe KON KOWfaH
ecKkepTynep

*  reosiornanbik-6apnay KYMbICTApPbIHbIH,
HaTMXKenepi, MnHepanabl Pecypctap KaHe
MwuHepanabl Kopnap Typanbl TYMNHYCKA
ecentep, TOH keHe KOOB (KoplaraH
opTara acepai baranay) »KeHiHaeri ecentep

*  MuHepanabl Pecypctap »kaHe MwuHepangpl
Kopnap KeHiHgeri KomuTeT KeHecTepi
Hemece MwuHepangbl Pecypctap KoHe
MwuHepanabl Kopnap KeHiHaeri mamaHaap

KOMUTETI  KEHecTepi  XaTTamManapbliHbIH,
*asbanapbl
* An order copy nominated as an Expert for| ¢ ecen 6oliblHWa capanubl peTtiHae
a report. TafalblHOAyFa 6epinreH OTiHIMHIH,
Kewipmeci
* Published publications *  KapuANaHFaH XymbICTap
4. THE AUDIT PROCESS 4. TEKCEPY PaCIMI
An audited Registered Professional must provide |[TOH9H-HiH, ~ TekcepineTiH MYLLIECI MOH3H
such evidence as the RP Board may consider|mywenepiHii, KeHeciHe  GinikTinikti  apTTbIpy

satisfactory to demonstrate compliance with the
required PD. Members must reply promptly with
the required information, and failure to do so will
result in the suspension or removal of Registered
Professional accreditation.

The Board will assess a member’s engagement in
a program of professional development over the
immediate past three years from the audit call.

A Registered Professional who, in the Board’s
opinion, has not fulfilled the requirements of this
Guideline may be suspended or removed from

YKOHiHAeri TananTapfa COMKECTIMH TaHbICTbIPY YLWiH
YKETKINiKTI ganenaemenep bepyre Tnic. Mamangap
cypaTblnaTbiH aKnapaTTbl Xeaen Typae bepyre Tuic
)KoHe OHbl icte anmay [MNOH3H myweciH
aKKpeguTTeydiH KONAaHbICbIH TOKTaTa Typyfa
Hemece OHbl Kepi KaWTapbin anyfa oaken
COKTbIpaapbl

KeHec TeKcepy WweHbepiHAe MaMaHHbIH, COHFbl YL
Xbinaa  GinikTinikTi  apTThipy  (KacinTiK - Aamy)
6afgapnamacbiHa KaTbiCyblH 6afananTbiH 60naabl
KeHecTiH, niKkipi 6oMblHWAa ocbl bacwWbINbIKTbIH




the Register of Registered Professionals.

TanantapblH opbliHAamasaH [IOH3H  myweci
MOH3H mywenepiHiH, TisinimiHEH anbin TacTanybl
MYMKIH Hemece OHbIH, MyLleniri TOKTaTblna Typybl
MYMKIH

5. FALSE OR MISLEADING INFORMATION

5. XANNfAH HEMECE XAHbIJ/IbICYFA
¥LWbIPATATbIH AKNAPAT

A Registered Professional who provides false or
misleading  information about their PD
compliance to the RP Board will have their
Registered Professional accreditation revoked,
and the incident will be reported to the Ethics
and Compliance Committee of The PONEN as a
breach of The PONEN’s Code of Ethics.

MOH3H mywenepiHiH KeHeciHe ©3iHiH, GiNiKTINiKTI
apTTbipy (KacinTik Aamy) KeHiHgeri TananTtapfa
COMKECTIr Typanbl anfaH Hemece XaHblibICyFa
yWwblpaTtaTtblH aknapat 6epreH MOH3H myweciH
aKKpeauTTeyAdiH Kyli »oWblnagbl, an oCbl OKbIC
OKMuFfa Typanbl aknapat [MOH3H-HiH 9aen KoaeKciH
6y3y peTiHae MOHIOH-HiIH, Daen KaHe COMKecTiK
YKOHIHOEeri KOMWUTeTiHIH Ha3apblHA KeTKisineTiH
6onaapl.




