PUBLIC SOCIETY «PROFESSIONAL
SOCIETY OF INDEPENDENT EXPERTS OF
THE SUBSURFACE RESOURCES»

OBLUECTBEHHOE OBbEAWHEHUE
«MPOPECCUOHA/IbHOE OBBLEANHEHUE
HE3SABUCUMDbIX 3KCNEPTOB HEAP»

(PONEN) (MOH3H)
PROFESSIONAL DEVELOPMENT PYKOBOACTBO NO
GUIDELINE FOR REGISTERED NMPOP®ECCUOHANTBHOMY PA3BUTUIO
PROFESSIONALS ANnAa YNeEHOB NMOH3H
Registered Professionals shall engage in a| Ynenbl TMOH3H A[OAHBLI  peann3oBbIBaTbL
personal program of professional development| nporpammy AuyHoro npodeccrmoHanbHOro

activities to maintain ongoing accreditation,
achieving at least 30 points each year. The focus
of the program should be on learning and doing.
Each hour of professional development,
multiplied by the weighting factor in a certain
type of activity, corresponds to a given number
of points.

pa3BuTUA (NoBbIlWEHMA KBanUdUKaLunmM), YTobbl
noaTBepPXAaTb TEKYLY aKKpeauTauuioo — B
KONMYECTBEHHOM WM3MepeHMn — HabupaTb He
meHee 30 6annoB Kaxabin roa. B ueHTpe
BHMMaHMA  NPOrpaMmbl  OO/MKHblI  ObITb
obyyeHne wn peaTenbHoCcTb. Kaxkabli 4vac
NOBbILWEHNA KBAaAMDUKALMKN, YMHOMKEHHbIA Ha
BECOBOM KoadPUUMEHT Ana onpeaesieHHOro
BMAA OEATeNbHOCTH, cooTBeTCcTBYET
onpeaenéHHomy Konmyectsy 6annos.

1. THE RP ANNUAL REPORT

1. EXEFOAHbINA OTYET YIEHA NOH3H

Each Registered Professional must maintain an
annual log report of Professional Development
relevant to their Core Discipline, for each in
which they are accredited. A Registered
Professional shall keep records of their PD
activities and will submit the RP annual report
including the log for audit by the RP Board by
15th of January every vyear. A Registered
Professional who fails to submit a RP Annual
Report within two months following due date,
will  have their Registered Professional
accreditation cancelled, and their name will be
removed from the Register of Registered
Professionals.

Kaxapin  uneH [OHOH ponxeH Bectu
€KeroAHbli KypHan/oT4ET NO MOBbIWEHMUIO
KBanpuKaumm (npodeccmoHanbHOMY
Pa3BUTHUIO) no cBOEMn OCHOBHOW
CneumanbHOCTU, N NO KaXKAOoW, N0 KOTOPOWN OH
aKKpeauToBaH (ecnn Takux cneumanbHOCTEN
HeckonbKo). YneH TMOHIH ponxeH BecTu
3aNMCU  CBOEM [eATeNbHOCTM (KypHan) no
NOBbIWEHNIO KBanupuKaunMnm M nNpeactaBanTb

exerogHbli ot4yét uyneHa [MOH3H, BKAtouan
KypHan, pana nposepkn CoBeTom UNEHOB
NMOH3H po 15 AHBapAa Kaxpgoro ropja.

AkkpeauTauma udneHa [OH3H, KoTopblt He
NpeacTaBuUT eXxerofHblit oT4éT yneHa NOH3H B
TeyeHue ABYX MecAueB nocne ycTaHOBAEHHOro
CpoKa, byaeT oTmeHeHa, M ero uma oyaer
yaaneHo u3 Peectpa yneHos NOH3H.

Registered Professionals based in, or working in,
isolated areas may find some difficulties in
fulfilling the PD requirements, for instance in
respect to attendance at technical conferences
and technical meetings. If a PONEN member
considers that they have been unable to fulfil the

YneHobl MOH3H, paboTatowme B
M30/IMPOBaHHbIX 0061acTAX, MOryT BCTPETUTb
HEeKoTOopble TPYAHOCTM MPU  BbINOJHEHUM
TpeboBaHM MO NOBbIWEHUIO KBaAUbUKaLMK,
Hanpumep, B  OTHOWEHMM  yyacTma B
TEXHUYECKUX KOHpEepeHUMAX U TexXHUYECKMUX




PD requirements due to working in an isolated
area, a statement outlining that member’s
particular situation and requesting dispensation
or special consideration should be attached with
the RP Annual Report.

coselwaHmax. Ecam unen MOH3H cuuTtaert, 4uTo
OH He B COCTOAHWUM Obln  BbINOAHUTL
TpeboBaHMA MO MOBbIWEHUIO KBaAUUKaLUK
n3-3a paboTbl B N301MPOBaAHHOM 06nacTH, emy
cnepyert npeacraBuTb 3aAB/eHMe c
M3NOXKEHNEM  KOHKPETHOM  CUTyauum 7
npocbbon cmaryeHns AaHHbIX TpeboBaHUN UK
CMeunanbHOro PacCMOTPEHUA — B KayecTse
NPUNOXKEHMA K  EXerogHomy OT4ETY no
NOBbILEHNIO KBaANDUKALMN.

The Registered Professional’s annual report must
be accompanied by current curriculum vitae (CV)
that details the Registered Professional’s areas of
professional practice. As the emphasis is on
learning and putting into practice, a supervisor,
peer or client should initial the CV and possibly
append notes as necessary where they know the
member is utilizing the enhanced skills.

K exerogHomy oT4éty uneHa [IOH3H no
NOBbILEHNIO KBanpuKaumm OONKHO
npunaraTbcs Tekyuwee pestome (CV), B KOTopom
noApobHo ykasaHbl cdepbl NpodheccMoHanbHOM
npakTU4yeckon aesatenbHoctn yneHa [MOH3H.
MockonbKy ynop pgenaeTca Ha obyyeHue WU
BHegpeHMe B  MPaAKTUKY, PYKOBOAMUTEND,
KONMera WAW KAWMEHT AO/KHbl MPOCMOTPETb
pestome W, BO3MOXKHO, Npu HeobxoammocTu

nobaBuTb npumeYaHus, nossosAawLme
Mokasatb, 4YTO  CMeuManucT  WUCNoNb3yeT
yNyyweHHble (B pesynbTaTe  MOBbIWEHUA

KBanudUKaLMKn) 3HaHUA U HaBbIKN.

The RP Annual Report must include the following
information:

ExkerogHbin oT4éT uneHa [MOHOH ponkeH
BK/ItOYATb B cebA cnenytoLLyto MHGOPMaUMIO:

1.1. Professional experience

Professional experiences gained during the last
calendar year. This information is provided by
submittal of the current curriculum vitae. This
must include detailed information of expert
activities such as expert opinions for Mineral
Resources and Mineral Reserves reports or
Feasibility study reports, or all activities where
the Registered Professional acted as a
Competent Person.

1.1. MpodeccruoHanbHbIM ONbIT

MpodeccmoHanbHbIM  ONbIT, HAKOMJEHHbIN B
TeyeHMe NocneaHero KaneHaapHoro roga. dTa
uHpopmauma npegocTtaBaserca B popme
Tekywero pestome. OHO A[O0/MKHO BKAKOYATb
noApobHyto nHbopmaumilo o AesTeNbHOCTU B
KauyeCcTBe 3KCNepTa, Hanpumep, BbINOJIHEHME
3KCNepTM3bl M NOArOoTOBKA  3KCMEPTHbIX
3aK/I04YEeHMA No OT4éTam O MuHepanbHbIX
Pecypcax #n MuHepanbHbiX 3anacax Wau
otyetam no noarotoske T20, nam Bcex Buaax
peatenbHoctn, rae yned OHDH BbicTynan B
Kauyectse KomneteHTHOro Jinua.

1.2. Professional development

Professional development including PD activities
undertaken over the last year, as classified
below.

1.2. MNpodeccrmoHanbHoe passBuTue
MpodeccnoHanbHoe pa3sutue, BK/ItOYAA
MepPONPUATMA NO MNOBbIWEHNIO KBAaANDUKaLMK
B TeyeHMe nocnedHero roga, Kak yKasaHo
HUXKe.

a. Formal education (Point weighting factor
based on hours spent: x 0.25)

For Registered Professionals undertaking a
higher degree or a graduate diploma, the course

a) Ob6bpasoBaHMe B Yy4yebHbIX 3aBedeHMAX
(BecoBoit KoapdMUMEHT 6annos, MNONYYEHHbIX
Ha OCHOBAHWM 3aTpayeHHOro Ha oby4yeHue
BpemeHu: x 0,25)




work involved (unless previously credited) will
cover the requirements for PD for the previous
year. Results should indicate successful
progression. In this case a signed statement from
an appropriate person under whom the
Registered Professional is studying must be
attached to the annual report.

Ona uyneHos [MOH3H, nonyyawowmx 6onee
BbICOKYIO CTeneHb UAn aunaom o6 OKOH4YaHUK,
Kypc oby4yeHua (ecnn He yuTeH paHee) byaer

NMoKpbiBaTb TpeboBaHMA MO  MOBbIWEHMUIO
KBanndpmKkaunm 3a npeablayLmi roa.
PesynbTaTbl A0/XKHbI  NPOAEMOHCTPUMPOBATb
ycnewHoe  pas3sutMe. B atom  cayyae

NOANUCAHHbIN AOKYMEHT OT COOTBETCTBYIOLLENO
Mua, nog PYKOBOACTBOM KOTOPOrO 4seH
MOH3H obyyaeTca, fonKeH b6bITb NPUNOXKEH K
eXXerogHomy OTyéTy.

b. Short courses confirmed by a certificate
(Point weighting factor: x 1)

Examples of courses and continuing education
appropriate to this classification are short
courses (including courses delivered online) run
by PONEN and other accredited educational
establishments, tertiary institutions, government
or semi-government bodies, professional
institutions. Copies of certificates must
accompany the RP Annual report. Any PONEN
hosted or PONEN incorporated short courses will
be credited x 1.5 for point weighing. Hours to be
accounted on the basis of the hours spent in
actual attendance at relevant technical sessions.

6) KpaTKocpouHble Kypcbl, NOATBEPMKAEHHbIE
cBugetensctBamn  (BecoBo  KoaddpuumeHT
6annos.: x 1)
Mpumepom Kypcos n HenpepbIBHOIO
obpaszoBaHus, COOTBETCTBYIOLLMNX aTOM
KnaccuduKaumm, ABAAIOTCA  KPATKOCPOUYHble
Kypcbl (B TOM uncnie Kypcbl B pexkume online (B
NHTepHeTe), npoBogumblie NMOHI3H n apyrumu

dKKpeaAnToBaHHbIMU yl-le6HbIMVI 3aBeaeHnAMMm,

BbICLUIMMU yyebHbIMM 3aBeieHUAMM,
rocyAapCcTBeHHbIMM nnu
NoJYrocyAapCcTBEHHbIMMU opraHamu,

npodeccmoHanbHbiMKU opraHusaunamun. Konum
CBMAOETENbCTB  AOXKHbI npunaraTbca K
ExxerogHomy oT4é€ty uneHa [MOH3H. Jlobble
nposogumble [IOH3H wan  BKAovawowme
MOH3H KpaTKOCPOUHbIE KYypCbl YYMUTbIBAOTCA C
BECOBbIM KO3pduumeHTom 6annos x 1,5.
Yacbl A0MXKHbI Y4UTLIBATLCA Ha OCHOBE 4acoB
OEeNCTBUTENBbHOIO Y4acTMA B COOTBETCTBYHOLLMX
TEXHUYECKNX CeCCUAX.

C. Technical conferences and learned society
meetings, including PONEN technical meetings

B) TexHW4yeckMe KoHbEepeHUMU U COBELLAHUSA
Hay4YHbIX O6LWECTB, B TOM 4YMC/NEe TeXHUYECKUe
cosewwaHna NOH3H.

Attendance (Point weighting factor: x 0.5)
Attendance at relevant technical presentations
(including  cross-disciplinary  events, e.g.
presentations of other technical disciplines: law,
economics, etc) should be counted on the basis
of the hours spent in actual attendance at
relevant technical sessions.

Yuactue (BecoBon KoapPpuumeHT 6annos: x 0.5)

YyacTme B COOTBETCTBYHOLMUX TEXHUYECKUX
npeseHTaumax (B TOM ynucne
MEXANCUMNINHAPHbIX MEepPONPUATUSAX,

Hanpumep, Npe3eHTauuax ApPYrux TEXHUYECKUX
ANCUMNIMH: NPaBO, SKOHOMMKA U T.4.) AO/IKHbI
YUYNTbIBATLCA Ha OoCHoBe Yyacos
AENCTBUTENBHOIO Yy4acTUA B COOTBETCTBYIOLLMX
TEXHUYECKUX CECCUSAX.

Preparation and presentation (Point weighting
factor: x 3)
The preparation and presentation of material for

MoarotoBka WM npes3eHTaums  (BecoBol
KoapouumeHT 6annos: x 3)

NoaroToBKka W npe3eHTauMa maTepuana Ha




courses (conferences, seminars and symposia)
will be credited x 3 the duration of presentation
hours only.

Kypcax  (KoHbepeHUMAX, CeMUHapax MU
CMMNO3KYyMmax) oyayT YUYUTbIBATbLCA C
KoapdumumeHTom x 3 TONbKO ANA YAacoB Camomn

npeseHTaunu.

d. Publications (10 point equivalence)
Material written and published in technical
journals and conference papers will be credited
10 points for each technical paper or research
report for conferences. Where publications are
co-authored, each author can claim a pro-rata
split of the total points.

Refereeing of material for publications and
presentations will be credited 5 points for each.

r) My6aukaunm (skBusaneHT 10 6annos)
HanucaHHble n onybanKoBaHHble B
TEXHUYECKUX KYPHANAX U Tpyaax KOHbepeHumi
MmaTepuanbl ByayT yUMTbIBAaTbCA B IKBMBANEHTE
10 6annoB 3a Karkayl TEXHWYECKYH CTaTbio
WAN  Hay4YHO-UCCNefO0BATENbCKUN  OO0KNAL Ha
KOHdepeHLunu. Ecnu nyb6ankaymm B
COABTOpPCTBE, KarKabIn asTop MOMKeT
npeTeHA0BaTb HA NPOMNOPLUNOHANBHYIO A0 OT
obwen cymmbl 6annos.

PeueH3nposaHune MaTepuanos ana
nyb6ankauymm n npeseHTaunim byayt
YyYMTbIBAaTbCA B 3KBMBaneHte 5 6annos 3a
KaXKabli.

e. Technical reports (15 point equivalence)

Reports for Exploration results, Mineral
Resources and Reserves, Feasibility study reports
and environmental assessment reports written
and completed for the government or public
need will be credited 15 points for each report.
Where reports are co-authored, a Registered
Professional that acted as a Competent Person
can claim 10 points and remaining authors can
claim a pro-rata split of the remaining 5 points.

A) TexHuyeckne otyeTbl (3KBMBaneHT 15
6annos)
OTtyeTbl O pe3ynbTaTax reosioropasBeoUHbIX

pabor, MwuHepanbHbIX Pecypcax 7
MwuHepanbHbix 3anacax, otyeTbl no T30 wu
OBOC, HanucaHHble W BbINOJIHEHHbLIE ANA
NPaBUTENbCTBEHHbIX nnm obuecTBeHHbIX
opraHusaumii, 6yayt oueHeHbl 15 6annamu 3a
Ka)kabl oT4yeT. ECAn OTYET B COABTOPCTBE, YNeH
MOH3H, BbICTYMNaBLUMMA B KayecTse
KomneTeHnTHoro /lnua, nonyumt 10 6annos, a u
OCTaNbHble aBTOPblI MOrYT MNpPeTeHAoBaTb Ha
NPOMNOPUMOHANbHYIO 40N B OCTaBwuxca 5
6annax.

f. Expert reviews (5 point equivalence)
Expert reviews for Exploration results, Mineral
Resources and Reserves and Feasibility study
reports will be credited 5 points for each.

e) dKcnepTHble oLUeHKN (3kBMBaneHT 5 6annos)
JKcnepTHble OUEHKM (3KCnepTu3bl) OTYETOB O
pe3ynbTaTax  reo/ioropasBefoyHblx  pabor,
MuHepanbHbix Pecypcax wun  MuHepanbHbIX
3anacax, otyetoB no T90 6yayT y4nTbiBaTLCS B
3KBMBaneHTe 5 6annos 3a Kaxayto.

g. Other activities (Point weighting factor: x
0.2)

Any activity that potentially advances PD, but
does not come under any of the above
classifications, may be entered here, as may any
comments by the Registered Professional of a
self-evaluation nature regarding their
professional development and aims. These may
include, but are not limited to:

X) [dpyrve BuAbl AeATenbHOCTU (BecoBoW
KoapopuumeHT 6annos: x 0,2)

Niobble  BUAbI  OEATENbHOCTM,  KOTOpble
NOTEHUMaNbHO  CNOCOBCTBYIOT  MOBbIWEHUIO
KBaNMPMKaLMM, HO He NOMadatoT Nog Kakue-
nmbo  mn3  BbIWENepPeYnUCNeHHbIX KaTeropum,
MoryT ObITb  y4YTeHbl 34ecb, BMmecTe ¢
KOMMEHTapUamMmu yneHa MOH3H no
CaMOOLLeHKe B OTHOLUEHMUN




mentoring and guiding of other professionals in
technical, professional and ethical matters

active participation as a member of PONEN
committees, subcommittees, panels or boards,
including attendance of meetings (both face-to-
face and online), preparation and review of
documents associated with the committee and
other activities emanating from participation
visits to mining or minerals extraction or
processing plants or sites for the purposes of
enhancing the professional’s knowledge or skills
industry involvement for those in academic
positions or part-time academic lecturing for
those in industry

undertaking a structured program of on-the-job
training or preparation of lectures, courses and
papers for on-the-job training programs

Reading technical papers in learned society
journals

Npo¢deccMoHanbHOro passuTna u uenen. OHU
MOTYT BKNOYATb, HO HE OrPaHUYMBAIOTCA:

. HacTaBHM4YeCcTBO UM 0byyeHue Apyrux
CNeunanncTos no TEXHUYECKUM,
NPOdECcCNOHANbHbIM U STUYECKMM BOMPOCaM

. aKTMBHOE y4acTMe B paboTe KOMMUTETOB,
NoAKOMMUTETOB, KOMMccuii unm cosetos NMNOHIH
(B KauecTBe uneHa), B TOM 4YuUC/le yyacTue B
coBelWaHnax (Kak O4YHbIX, TaK W OHIANH-
COBELaHNAX), NOArOTOBKE W PAaCCMOTPEHUM
OOKYMEHTOB, CBA3AHHbIX C AEATe/NIbHOCTbIO B
KOMUTETAX WU  APYIMMU  MeponpUATUAMMU,
06yCNOBNAEHHbBIMM Y/IEHCTBOM

. noceleHune ropHoA06bIBatOLLMX n
nepepabatbiBatowmx/oboraTuTeNbHbIX
npous3BoACTB  WMAM  OOBEKTOB C  Lenblo
nosbllWeHNA NPoPecCMOHaNbHbIX 3HAaHWN WAK
HaBbIKOB

. y4yacTme B pelleHMn NpPOoun3BOACTBEHHDIX
npobnaem Ana npeacraBuTesIen akageMunyeckomn
HayKM WKW YTEHME HAy4HbIX JNeKuuin (Kak
OO0NONHUTENbHAA 3aHATOCTb) ans
NPOn3BOACTBEHHbIX PAaOOTHUKOB

. nposeaeHue CTPYKTYPUPOBAHHbIX
nporpamm npou3BoACTBEHHOro 06yyeHusa (Ha
paboyem MmecTe) WMAM NOATOTOBKA NEKUUN,
KYPCOB W  OOKYMEHTOB ANA  NpoOrpamm
0byyeHuns 6e3 oTpbiBa OT NPOM3BOACTBA

. YyTeHMe TeXHWYECKMX CTaTel B KypHaniax
Hay4HbIx obLiecTs.

Other activities can be credited not more than
40% of the total points annually.

Opyrve BuAbl AeATeNbHOCTU MOryT 6bITb
yuTeHbl B 06béme He 6onee 40% oT obuwen
CymMmmbl 6annos B roa,.

2. DECLARATION

2.  OEKNAPALMA

Annually, each Registered Professional must sign
in the RP Annual Report a declaration to the
effect that their claim to PD is a true and correct
record for the period of PD claimed.

ExkerogHo Kaxabih uneH [MOH3H ponkeH
noanucate B e)erogHom  OT4éTe  no
NOBbLIWEHNIO KBAaANOUKALMN [EKNApaLUio O
TOM, YTO NPeACTaBAEHHAA UMK MHPOPMALUA U
OOKYMEHTbl MO MOBbIWEHUIO KBaNUPUKauum
ABnaeTca npasauBbIM n KOPPEKTHbIM
OTPa)KeHMEeM WX AeATEe/NIbHOCTUM 3a OTYETHbIN
nepuoa,

3. COMPLIANCE

3. COBNOAEHUE TPEEOBAHUMN

The Board ensures compliance with its PD

requirements in two ways:

CoseTt obecneunBaeT cobnogeHne TpeboBaHMi
No  MOBbIWEHUIO  KBanudUKauuM  AByMA
cnocobamm:




3.1. Declaration of compliance

The RP Annual Report required to be maintained
each year indicates that completion of at least 30
points of PD activities during the past year has
occurred and confirms that circumstances have
not placed the Registered Professional outside
the minimum practice requirements. If the
Registered Professional feels unable to make this
declaration, they should contact the RP Board or
The PONEN to discuss the options available.

3.1. [eknapauma cOOTBETCTBUA

ExxerogHbin OTY4ET uneHa [MOH3H, KoTopbin
OONMKEH  NpeacTaBAATbCA  Kakgbld  rog,
noaTeepxaaetr Habop He meHee 30 6annos B
pamMKax  AeATeNbHOCTM MO MOBbIWEHUIO
KBanMpuKkaumnm 3a npoweawunn rog  wu
COOTBETCTBME  CNEUMannucta MMUHUMANbHbIM
TpeboBaHMAM NO MOBbLIWEHUID KBAaAUUKALUMN.
Echm unen NMOHOH He mokeT caenatb Takoe
3anaB/feHMe  (4eKnapaumio), OH  OO0KeH
cBAasatbca ¢ Cosetom uyneHos [TOHIH wam

MOH3H ans obcyxaeHus BO3MOXHbIX
AENCTBUNA.
3.2. Auditing compliance 3.2. MNpoBepka cooTBeTCcTBMA (cobntoaeHus
TpeboBaHui)
The PONEN conducts random audits of| MNMOH3H npoBoAUT BbIGOPOUYHbIE MPOBEPKMU
Registered Professionals each vyear. Those| uneHoB [MOH3H Kaxabih roa. BbibpaHHbIX
selected are asked to produce evidence of their| cneunanucros npocArt npeacTaBuTb

PD participation during the past year. Members
are advised to retain all records for at least five
years. This evidence can take the form of:

e asummary of diary records

e course/seminar enrolment records

* receipts

e certificates

e attendance lists

e assessment reports

e employer reports

e statutory declarations

e initialing and appending of notes in the CV
by supervisors, peers or clients attesting
to the use of skills enhanced by the
program of professional development.

e Original Reports for Exploration results,
Mineral  Resources and  Reserves,
Feasibility study reports and
environmental assessment reports

e The protocol record from the Mineral
Resource and Reserve Committee or
Mineral Resource and Reserve
Professional Committee Panel Meeting

e An order copy nominated as an Expert for
a report.

e Published publications

[OKa3aTeNbCTBa MX Yy4acTUA B AeATENbHOCTM MO
NOBbIWEHWNIO KBanMdUKaLMM 3a npollesmni
rog. Cneunanmuctam peKoMeHAyeTcA COXPaHATb
BCE odUUManbHble AOKYMEHTbI/CBUAETENbCTBA
no KpalHen Mmepe 3a nNATb JeT. ITu
cBMaeTennCcTBa Moryt ObiTb B cieayrouen

dopme:

* CBOAKM no OTYETHbIM
MaTepuanam/aoKymeHTam/}KypHanam

*  [NOKYMEHTbI o) perucTpauum Ha
Kypcax/ceMmnHapax

*  KBUTaHUMM

* cepTuduKaTbl

* CMWUCKM YYaCTHUKOB

*  aKTbl OLEHKM

* 0OTYyeTbl paboTogartenen

* oduuManbHble 3aABNEHUA

* MNpuMeYaHus B pestome, AobHaBNeHHble U
noAnucaHHble PYKOBOAUTENAMMU, KONEraMU
WAN  KAWMEHTaMK, noaTBep)Kaatrolme, 4To
CNEeunanncT UCNonb3yeT 3HAHUA U HABbIKM,
yNydLlleHHble nyTém BbINONHEHUA
Nporpammbl  MOBbIWEHUA  KBanndpUKaLmm
(npodeccrmoHanbHOro passuTuA).

* OpUTrMHaNbHble OTYETbl O pe3ynbTaTax
reosioropassefoyHbiXx pabot, MuHepanbHbIx
Pecypcax n MuHepanbHbIXx 3anacax, oTyeTbl
no T30 n OBOC (oueHKa BO34enCTBMA Ha

OKpyKatolilyto cpeay)
¢ 3annucn nNpoTOKO/10B COBeLI.I,aHVIﬁ KOMUTETAa




no MwuHepanbHbIM Pecypcam 7]
MuHepanbHbiM 3anacam MAM COBeLLAHUM
KOMUTETa Cneunanmctos no MunHepanbHbImM
Pecypcam n MunHepanbHbim 3anacam

* KOMWA 33aABKM Ha Ha3HayeHWe B KayecTse
9KCnepTa no oTyeTty

e onyb6aMKkoBaHHble paboTbl.

4. THE AUDIT PROCESS

4. NPOLUEAYPA NMPOBEPKU

An audited Registered Professional must provide
such evidence as the RP Board may consider
satisfactory to demonstrate compliance with the
required PD. Members must reply promptly with
the required information, and failure to do so
will result in the suspension or removal of
Registered Professional accreditation.

The Board will assess a member’s engagement in
a program of professional development over the
immediate past three years from the audit call.

A Registered Professional who, in the Board’s
opinion, has not fulfilled the requirements of this
Guideline may be suspended or removed from
the Register of Registered Professionals.

MpoBepsaemblii yneH MOH3H OOJIKeH
npeaocTasuTb CoBety  uneHos MOH3H
[0Ka3aTeNbCTBa, O0CTaTOYHble ana
AEMOHCTpPauUuKn cooTBeTCcTBMA TpeboBaHMAM Mo
nosblileHWo  KBannbukaummn. Cneumanuctol
OONKHbI onepaTUBHO npeaocTasaATb
3anpawmsaemyto nHbopmaumtio, "
HecnocobHocTb cAenatb 3TO nNpuBeaeT K
NpUOCTaHOBKe AencTema nnu OT3bIBY

aKKkpeauTauum yneHa NMOHDH.

CoBeT byaeT oueHMBaTb y4yacTue crneumanmcra
B NporpamMmme MOBbIWEHUA KBannduKaumm
(npodeccrmoHanbHOro paseBMTUA) 3a NocneaHue
TPW roga B pamKax NPOBEPKM.

YneHn MOH3H, KoTopbiii, No MHeHUtO CoBeTa, He
BbINOAHWUA TpeboBaHus HacTosALero
PyKkoBoacTBa, MmoXeT 6biTb yaaneH U3 Peectpa
yneHos NOH3H, nnun ero YneHcTBoO MoKeT bbiTb
NPUOCTAHOB/IEHO.

5. FALSE OR MISLEADING INFORMATION

5. JIOXHAA U1 BBOAALLAA B
3ABNYXAEHUE UHOOPMALIUA

A Registered Professional who provides false or
misleading  information about their PD
compliance to the RP Board will have their
Registered Professional accreditation revoked,
and the incident will be reported to the Ethics
and Compliance Committee of The PONEN as a
breach of The PONEN’s Code of Ethics.

AKKpeguTauma yneHa [OH3H, KoTopbi
NpefocTaBUN  NOXHYIO WAW  BBOAALWLYIO B
3abnyxaeHune nHbopmaumio o CBOEéM

COOTBETCTBMM TpeboBaHMAM NO MOBbILIEHUIO
KBanpuKaumm (npodeccmoHanbHOMY
passutnio) B CoseT uneHoB [OH3H, 6yaer
aHHyAMpoBaHa, a MWHpopmauma 06 3Tom
MHUMOeHTe OypeT poBedeHa [0 CBeAeHUA
Komuteta no atnke u cootsetcrtemio MNOHIH
Kak 0 HapyweHun KogeKkca atuku NOH3H.




