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Ky»KaTt KasaK TiniHge

PUBLIC SOCIETY «PROFESSIONAL
SOCIETY OF INDEPENDENT EXPERTS OF
THE SUBSURFACE RESOURCES»
(PONEN)

«TOVYE/CI3 CAPATILUbLIJIAP XKEP
KOWHAYbIH K9CIBU BIPNECTIM»
(MOH3H) KOFAMADbIK, BIPNECTITI

CODE of ETHICS

S4EN KOAEKCI

Professional Society of Independent Experts of
the Subsurface Resources of the Republic of
Kazakhstan (hereinafter referred as PONEN)
membership  comprises of  professional
members in grade Fellow and Member and
other members in grade of Associate Member
and Student Member.

«KasaKkcTtaH Pecny6mKacbIHbIH, Tayencis
capanwblnap *ep KOWMHayblH Kacibwu bGipnecrtiri»
KofamablK bipnectiri (byaaH api MOH2H)
mywenik Tonblk mywe, Mywe caHaTTapblHAAFbI
K9CINTIK mywenep meH KaybiMmaacTbipblaifaH myLue
XoHe OKywbl Mywe caHaTTapblHa e bHacka Aaa
myuwenepai Kamtnapl.

The PONEN seeks to be recognized within
Kazakhstan and internationally and is the
premier organization in Kazakhstan
representing a range of qualified geoscientists
and engineers and other professionally qualified
individuals involved in the full range of activities
associated with the minerals sector.

NMOH3H KaszaKkcTtaH meH anemae TaHbiman bonyra
YMTblaZbl KaHe KasaKkcTaHga Kep Typanbl
FbINbIM CanacbiHAAfFbl BINiKTI MamaHpap MeH Tay-
KeH eHAipy canacbliHa 6aMNaHbICTbl XKYMbICTAPAbIH,
TONbIK, CNEeKTPiH opblHAaYFa KaTblCaTbIH
WHXeHepnep meH 6acka pAa KacinTik  BinikTi
TYNFanapaplH, KatapblH bingipetiH 6acTbl yihibim
60bIn Tabblnagabl.

The Code of Ethics establishes the moral and
ethical values, principles, norms and rules of
ethical and professional conduct to be observed
by a professional member of PONEN.

Ocbl 9aen Kogekci NMOH3H-HIH KacinTiKk myLleci

CaKTayfa MiHAeTTi MOPanbAblK-24€NTiK
KYHAbINbIKTApAbl, WMAHAbINbIK K3He KICIinTiK
MiHE3-KY/IbIK KafuaaTTapblH, HOpPManapbl MeH

KaFnganapblH 6enrinenai.

The PONEN expects and promotes the highest
professional and ethical standards of its
members, having regard to the well-being of the
community, the natural environment and the
reputation of the national and international
minerals industry.

MOH3H  KypTWbIAbIKTbIH, ~ CanamaTTblNblfbIHA,
KOPLIAFaH OpTa MeH YATTbIK }KaHe XanblKapasblK
Tay-KeH eHAipy canacbiHblH 6eaeniHe KaTbicbl bap
€H, *KOFapbl KICINTIK *XaHe 34enTiK CTaHZapTTapabl
63 MyLLefiepiHeH KyTeai *KaHe oCbl CTaHZapTTapabl
inrepi XblAXKbITagbl.

This Code of Ethics represents the core values of
the PONEN and has been endorsed by all
Members. Members, on admission and on
annual renewal of their membership, commit to
the principles set out in the Code of Ethics.

Ocbl 9pen Kogekci MOHDH-HIH, Heri3 Kypayuwbl
KYHAbINbIKTapbIH bingipeai XaHe oOHbl 6ap/blK
mylwenep Makyngagbl. Mywenikke Kabbingay
¥OHE OHbl XblN calblH y3apTy KesiHae mylienep
e3iHe 9aen KoaekciHae asblAfaH KafmaaTrapabl
CaKTay XeHiHae miHaeTTeMenep Kabbingangbl.

A breach of this Code of Ethics reported to the
PONEN, shall be treated as provided for in a
manner that conforms to principles of equity,
independence, reasonableness and fairness. The
internal regulation permits the PONEN to
investigate breaches of the Code of Ethics and
to take disciplinary action which may range

Ocbl 9aen KoaekciH 6ysyabl, on Typanbl NMOHIH-
fa xabapnaHatblH 60nagbl, TeHAIK, Tayencisgik,
Herisginik »koHe afangblK KafnaaTrapblHa CaliKec
KenetiHoen TypAe KapacTblpy KaxkeT. |wki
HopMmaTuBTIK akTinep MNMOH3H-HIH, 9aen KoaekciH
Oy3YyLWbINbIKTapAbl Tepren-tekcepyiHe oHe
TOPTINTIK Wapanap KONAaHyblHA pyKcaT eTeai, on:




from: warning, a requirement for peer review of
the member’'s work for a specified time,
suspension of membership for a specified time,
or permanent termination of membership.

eckepTyai, MyLLe  KYMbICbIHA *KacanaTblH
capanTamaHbl apinTecTepAiH, 6enrineHreH yakbIT
KeseHi iWiHge  oOpblHAAYbIH  Tanan  eTyaj,
benrineHreH yakbIT Ke3eHi iWiHae MyLWenikTi
TOKTaTa TypyAbl Hemece MYLLesniKTeH TYNKIiNiKTi

TYPAE alblpyabl KAMTUAbI.

The purpose of the Code of Ethics is to commit
members to uphold and enhance both their
personal integrity and the integrity of the
profession, and to ensure the highest standing
of the PONEN and of its members in the
community is sustained.

oaen KopaeKciHiH MmakcaTbl mylwenepgid, o3
TY/NIFANbIK TYTACTbIfbIH Aa, KICINTiH, TYTACTbIfbIH A3
KONA4AY KOHe JIKaKCapTy KeHiHae MmiHgeTTeme
KabblngayblHaH kaHe [MIOH9H meH  OHbIH
MylenepiHiH  KOFaMAacTbIKTafbl €H, KOfapbl
aFaanmblH KamTamacbI3 eTyaeH Typaapl.

CODE OF ETHICS

9AEN KOAEKCI

1. The safety, health and welfare of the
community shall be the prime responsibility of
members of the PONEN in the conduct of their
professional activities.

2. Members of the PONEN shall deal with
clients, colleagues and the community in a
manner that upholds the principles of anti-
discrimination, and of equity.

3. Members of the PONEN shall, on all
occasions, act in a manner which upholds and
enhances the honor, integrity, honesty and
dignity of the profession.

4, Members of the PONEN shall perform
work only in their areas of competence.

5. Members of the PONEN shall build their

professional reputation on merit and
performance, and shall not compete unfairly.

6. Members of the PONEN shall at all times
apply their professional skill and knowledge in
the interests of their employer or client, except
that members shall under no circumstances

compromise their professional and ethical
standards.
7. All statements made by a member of the

PONEN in a professional capacity shall be made
objectively, truthfully and free of any influence
which may compromise their professional
judgment, and shall only be made within the
member’s area of professional competence.

8. PONEN members shall be clearly satisfied

1. KofamHbIH Kayincisgiri, AeHcayablfbl MEH an-

aykatbl [IOHOH mywenepiHiH ©3  KacinTiK
KbI3METiH OopblHAafaH Kesaeri Heri3ri
ayankepuiniri 6onyra Tuic.

2. MNOH3H myLenepi K/INEHTTepMEH,

9pIiNTECTEPMEH KOHE KYPTWbIIbIKNEH TEHAIK,
JAINETTINIK KOHE KeMCiTneyLwinikke Kapcbl Kypec
KafngaTTapbl CakTanaTblH4AKW Typae ©3apa ic-
KMMbIA *Kacacyfa THiC.

3. MOH3H mywenepi appambIM KacinTiH, ap-
HaMbICbl, TYTAcTbifbl, aAangblfbl MeH Kaaip-
KaCMeTi CaKTanaTblHAAM *KaHe KaKcapTblnaTblHAAM
TYPAE SpeKeT XKacayfa THiC.

4. NOH3H mywenepi Tek KaHa ©3 b6inim
CaNacblHbIH, }KYMbICTapblH OpblHAAYFa THiC.
5. MOH3H mywenepi o3 KacinTik 6epeniH

©3/lepiHiH, CiHipreH eHberi meH KacuTeTTepiHe
Heri3gen Kypyfa TUIC »KoHe onap Tepic XoameH
H6acekenecneyre THic.

6. MOH3H mywenepi 63 KICINTiK Aafrablnapbl MeH
MaLLUbIKTapblH 3pAaMbiM ©3 YMbIC bepyLUiCiHiH,
Hemece KAWEHTTIH, MydJeciHae nanaanaHyra Tuic,
byn pette mywenep ewbip Kafganmpga Aa o3
KCIiNTIK OHe 3A4enTik HopmanapbiHa  Kip
KenTipmeyre Tuic.

7. MNOH3H myweci KacinTik
OpblHAafaH Kesge »KacafaH 6apAblK
manimgemenep OOBEKTUBTI, LWbIHAWbl  XaHe
oNapablH, KICINTiIK nalbimMaapbliHa Kip KenTipe
anaTbliH KaHAal aa b6ip biknanaaH Tayencis 6onyra
TUIC KoHe o0/lap MYLWIEHIH KaCinTiK Ky3blpeTi

canacblHAa faHa Xacanyfa Tuic.
8. MNOH3H mywenepi

MiHOeTTepiH

©3 YMbICbIH ©34epiHe




in their own minds that they could face their
peers and demonstrate competence in the
commodity, type of deposit and situation under
consideration.

9. Members of the PONEN shall continue
their professional development throughout
their careers and shall actively assist and
encourage those under their direction to also
advance their knowledge and experience.

10. Members of the PONEN shall comply with
all laws and government regulations including
the minerals sector and shall keep up to date
with relevant laws in jurisdictions in which they
conduct business from time to time.

11. Members of the PONEN shall comply with
KAZRC and other CRIRSCO reporting standards.

MapTebeci XeHiHeH TeH, apinTecTepiMmeH TanKblial

anyfa Kabinetti ekeHgiriHe abcontoTTi Typae
ceHimai 6onyfa KaHe oJslapfa  ©3iHiH,  TMICTI
MMUHepPangbiKk WKKi3aT TYpAepi, KeH

OpbIHAAPbIHbIH TUNTEPI KOHEe KapacTblpblNaTbiH
Xaraamnap  6oMbIHWA  KY3bIPETTi  eKeHAiriH
TaHbITYFfa TMICTI.

9. NMOH3H myuwenepi e3iHiH, BYKIN MaHcan Xo/bl
b6oMbiHAA ©3iHiH, K3CiNTiK TypfblAaH KeTinyiH
anfacTblpyfa TMIC KOHE 63 KapamMafblHAafbl
KYMbICKepaepre OenceHe KeMeKTecyre oaHe
oNlapApbl Ketepmeneyre, coHgal-ak e3 binimi meH
ToxXipubeciH xeTingipyre Tuic.

10. NMOHOH mywenepi Tay-KeH 6HAipYy canacbiHa
KaTbICTbICbIH KOCa anfaHpa, 6apnblk 3aH4ap MeH
YKIMET KaynblnapblH CaKTayfa TUIC XKoHe e34epi 63
KbI3METIH »Ky3€ere acblpaTblH OPUCANKLNANAPAAFDI
TUicTi 3aHaapaaH xabapaap 6onyra Tuic.

11. TOH3H mywenepi KAZRC KopgeKciH »KoHe
CRIRSCO ecenTiniriHiH, 6acka Aa cTaHAapTTapbiH
CaKTayfa Tuic.

GENERAL GUIDANCE FOR MEMBERS

MYLUENEPTE APHANTFAH HAJNbI BACWbINbIK

The Code of Ethics is set out in broad terms in
order to accommodate the many complex
ethical situations that may arise in the day-to-
day work of members of the PONEN. The notes
set out below are intended to guide members in
making their own ethical decisions, with a view
to upholding their social and professional
standards, and the reputation and integrity of
the PONEN.

If a member has doubts concerning an ethical
issue that has arisen in the course of their work,
they are encouraged to contact the PONEN. All
communications will be treated with the
strictest confidentiality.

oaen Kogekci NMOHIOH mywenepiHiH, KyHOENiKTi
*KYMbICbIHAA TYbIHAAYbl MYMKIH KenTereH Kypaeni
94ENTiK XaFaannapabl petreyre apHaafaH *Kaanbl
TepMUHOEPMEH *Ka3blnfaH. TemeHae KenTipinreH
eckepTnenepaiH, MakcaTbl mylienep 63 aneymeTTiK
YOHe KICINTiK cTaHAapTTapbiH *KaHe [MOH3H-HiH,
b6eneni meH ceHimainiriH cakTan Typy mMakcaTblHAa
e34epiHiH, 24enTiKk  wWwewimaepiH  Kabbingay
KesiHae onapabl 6aclbINbIKKA anyblHaH Typaapl.
Erep mywepae o3 *KyMbICblH OpblHAAY 6apbicbiHAA
TyblHAAfaH, d4en MaceneciHe KaTbICTbl Ky4ik
6onca, oOHblH, [OH3H-re  oTiHIW  Kacaybl
YCbIHblNaAabl. BapablK xaT-xabap *Kasbicy aca Kynusa
TYpAe 6onagbl.

INTERACTION WITH THE COMMUNITY

HYPTLWbINbIKMNEH ©3APA IC-KUMDbI

Members of the PONEN performing
professional tasks are frequently in contact with
the community. The term “community” should
be understood in its broadest sense, describing
all groups in society.

Members of the PONEN shall ensure that they
in no way compromise the safety, welfare, or
health of the community and shall always work

KacinTik Tancelpmanapgbl opbiHAanTbIH MOH3H
myllenepi KypTWbIAbIKNEH Ui ©63apa KapbiM-
KaTblHac rKacacagbl. <«MYpPTWbIAbIKY TEPMUHIH
OHbIH, KOFamaafbl 6apabIK TONTapAbl CMNATTANTbIH
€H KeH, MafblHACbIHAA TYCiHY KaXKeT.

MOH3H mywenepi »KypTWbINbIKTbIH, KayincisairiHe,
9n-ayKaTblHa Hemece [AeHCay/bifblHA eLKaH4aM
TYPAE KaTep TeHAipiaMmeyiHe KaMKOP/bIK XacayFfa




in  conformity with acceptable technical
standards.

Members of the PONEN shall actively
discourage discriminatory  practices and

embrace the principles of equal opportunity.

Members of the PONEN when contributing to
public discussion or knowledge in their field,
shall, at all times only comment within their
particular area of expertise, be truthful and
always uphold the integrity of their profession
and the PONEN, and not purport to speak on
behalf of the PONEN unless with prior approval
from the PONEN.

In acting as an expert witness in legal
proceedings, members shall give an objective
professional opinion and not be perceived to be
an advocate for any party to a dispute. As an
expert witness, members should ensure that
they are thoroughly prepared and possess the
requisite knowledge and experience to give
evidence in relation to the subject of the
proceedings.

TUIC KOHe oapAambiM  KONaWAbl  TEXHWUKA/bIK
CTaHOAPTTapFa COMKEC KYMbIC icTeyre THic.

MOH2H mywenepi KemciTywinik npakTMKanapfa
benceHai TypAe Keaepri rKacayfa oHe TeH
MYMKIHAIK KaFnaaTTapblH YCTAHYFA THMIC.

NMOH3H mywenepi o3 canacblHAafbl Xapwusa
Ta/IKblNayfa Hemece binimre ynec Kocy KesiHge
9pAaMbiM TeK KaHa ©3iHiH HaKTbl MamMaHAblfbl
H6olblHWa TycCiHiK 6epyre, WbiHalbl 6onyfa xKaHe
apAanbim e3 Kacibi meH MNMOH3H-HiH, TyTacTbIFbIH
Konpayfa aHe, erep byn NOH3H-meH anabiH ana
Kenicin anbliHbaca, MOH3H-HiH, aTblHaH
manimaemeniep ¥acamayfa THic.

Mylwenep coT iciHe TapTblAfaH capanibl peTiHae
9pEKeT »Kacan oTblpbin, 06BEKTMBTI KaCIiNTIiK NiKip
H6epyre THic }KaHe gayAabl Wewy yWwiH TapanTapAbiH,
BipiHiH KOpfaywbICbl peTiHAe KabbinpgaHbayFra
TMic. Mywenep TapTblaFaH capanuwbl peTiHae
MYKMAT AaNbIHAANYFA KOHE COT TaNKblaayblHbIH,
HblCaHacblHA 6GaWnaHbICTbl  Kyanik bepy  yLwiH
KaxeTTi 6inim meH Taxipmbere ne 6osyra THic.

INDEPENDENCE

TOYENCI3AIK

A member of the PONEN shall refuse to provide
professional independent audit services, if there
are justified doubts about his independence
from the ordering customer and its officials in
all respects. In the decision or other document,
compiled as a result of the rendered
professional services, a member shall
consciously and unequivocally declare his
independence in relation to the customer. A
member should avoid relationships with
persons, which could affect the objectivity of his
judgments and conclusions, or immediately stop
the relationships, pointing to the inadmissibility
of any form of pressure. The main
circumstances  that may impair the
independence or allowing be doubtful of actual
independence of a member are as follows:

MOH3H myweci, erep Tancoipbic bepywi yiMbimFa
OHE OHblH, Jaya3biMabl agamaapbliHa 6apibik,
KaTblHACTap4a TIayencis eKeHAiriH Herisgi KymaHi
b6ap 6onca, ecenTiH Tayencis ayauti 6oMbIHWA
K9CINTiK KbI3MeTTep KepceTyaeH 6ac TapTyfa Twic.
Mywe KepceTinreH K9CINTiK Kbl3meTTep
HOTMXKECIHAE »KacanfaH KopbITblHAbIAA Hemece
6acka fJa KyKaTtta e3iHiH, Tancbipbic bepyuwire
KaTbICTbl TAYeACi3 eKeHAiriHe caHasbl XXaHe Ce3Ci3
TYypae manimgeyre MiHAETTI. Mywe  e63iHiH
nanmbimaapbl MeH TYXKbIPbIMAAPbIHbIH,
06bEeKTUBTINIriHE bIKNAA eTe anaTbiH agamaapmeH
©3apa KapblM-KaTblHACTAH Kallybl He Ke3 Keared
HbICAaHAA KbICbIM KacasyblHa Xon HepinmenTiHiH
KepceTe OTbipbiN, OCbl KaTblHacTapabl Aepey
TOKTaTybl Kepek. MylleHiH, TayencisairiHe HyKcaH
KenTipyi MyMKiH He OHbIH, HaKTbl TayencisgiriHe
KYAOiK KenTipyre MyMmKiHAiK 6epeTiH Herisri maH-
alnap MblHanap:

a. Upcoming (possible) or ongoing litigation
(arbitration) cases with the ordering customer.

b. Financial participation of a PONEN
member in the ordering customer activity in any

a. Tancblpbic 6epywiHiH,  yMbIMbIMEH anpafbl
(bIKTMManN) Hemece XKyprisinin »aTkaH coT icTepi
(Tepenik ictep).

6. NMOH3H myweciHiH Tancbipbic 6epywi yWnbim
icTepiHe Ke3 KenreH HbiCaHAa Kap»Kbl/blIK KafblHaH




form.

C. Financial and property dependence of a
PONEN member from the ordering customer
(joint participation in investments in other
companies, crediting, except for bank crediting,
etc.).

d. Indirect financial interest (financial
dependence from) in the ordering customer
entity through relatives, employees of the
company, through the principal entity and
subsidiaries, etc.

e. Ancestral and personal friendly
relationships with customer management.

f. Excessive hospitality of the customer, as
well as receiving goods from him at prices
markedly below the actual market prices.

g. Participation of a member of the PONEN
in any management bodies of the ordering
customer entity, both of its principal
organization and subsidiaries.

h. Careless recommendations and advices of
members of the PONEN on investments in
entities in which they have any financial
interests.

i Former recent employment of a member
of the PONEN in the ordering customer entity or
its management company in any position.

j. Receiving, by a member of the PONEN, a
proposal to take an executive or any other
position in the ordering customer entity.

In these circumstances, the independence is
considered to be broken if they have arisen,
continued to exist or have been discontinued in
the period, for which the professional expert
services were to be rendered.

KaTbICybl.

B. [MOH3H myweciHiH Tancbipbic b6epyuiire
KapXbINbIK *oHE MYAIKTIK KafblHAH Tayenainiri
(backa yiMbimpapfa canbiHaTblH MHBECTULMANAPFA
bipnecin Katbicy, 6aHKTIKTeH 6acka Kpeauttey
XaHe bacKanapbl).

r.  Tancblpbic  Gepywi  yMbIMFa  TybICTapbl,
bGVPMaHbIH, KbiI3MeTWIiNepi apKblabl, HEri3ri XaHe
eHWinec yMbIMgap apKblabl XaHama Typae
KAPKbI/bIK KaTbICy (KapMKblNblK TIYENainik) »KaHe
T.C.C.

A. Tancblpbic 6epyLwiHiH, 6acWbINbIFbIMEH TYbICTbIK,
YKOHe KeKe A0CTbIK KaTblHacTap.

e. TancoblpbIC bepyLWiHin, LUEKTEH TbIC
KOHAKKal/bl/blFbl, COHAAM-ak OAaH  HaKTbl
HapbIKTbIK Oafanapfa KapafaH4a alTap/blKTan
TYpAe ap3aHAaTbinFaH baranapmeH Tayapnap any.
. MOH3H myuleciHiH, Tancbipbic 6epyLli YUbIMHbIH,
Ke3 KenreH 6ackapy opraHAapblHA, OHbIH, Herisri
YKOHEe eHLWinec yMbimaapbiHa KaTbiCybl.

3. MOH3H myuweciHiH, e3aepiHiH, KaHaan aa bip
KapXblAblK ~ Myaaeci 6ap  yilbiMFa  KapiKbl
canbiMaapbl Typanbl abalcbi3 TypAe *KacafaH
YCbIHbIMAAPbl MeH KeHecTepi.

n. MOHS3H myweciHiH Tancbipbic bepywi ynbimaa
He OHblH 6acKapywbl YMbIMbIHAAQ Ke3 Kenred
NnayasblMga aTKapfaH Tady YyaKpITTafbl OYpbIHFbI
YKYMbICbI.

K. NMOH3H myweciH Tancbipbic 6epywi yMbimFa
bacwbl Hemece e3re naya3blMfa TafalblHAAY
Typasibl Kenin TYCKeH YCbIHbIC.

Erep O6yn MaH-XKaWnap KacCinTik capanwbifblK,
KbI3METTep KepceTinyre TUiC KeseHae TyblHOAfaH,
60NyblH KanfacTblpfaH Hemece TOKTATbIFaH
b6onca, onap OGoMbiHWA Tayencisgik Oy3binfaH
6onbin ecenteneai.

Where a member of the PONEN performs on
behalf of the customer other services
(consulting,  accounting,  preparation  of
exploration programs, etc.), he shall ensure that
these activities do not violate the expert’s
independence. An expert’s independence is
ensured when the consultations do not develop
into permanent services, and there are no
reasons or situations affecting objectivity of a

MOH3H mylweci Tancbipbic 6epyLliHiH, Tancbipmachl
boMbiHWa 6acka Aa KpI3MeTTepai opblHAafFaH
(koHcynbTauua bepreH, ecenTinik kacafaH, bapnay
b6afgapnamanapbiH YKacafaH XKoHe T.6.)
Xafganmnappa, on 6yn KymbICTap capanuwbiHbIH,
Toyencisgirin  6y3bayblH  Kagafanayfa  TMicC.
CapanuwbliHblH,  Tayencisairi  KOHcynbTauuanap
yOaubl KepCeTineTiH KbiI3MeTKe yaacbin KeTnereH
KoHe MOH3H MmyLLeci NanbIMbIHbIH,




member of the PONEN judgments.

0bObeKTUBTINIriHE  bIKNAaN  eTeTiH  ewKaHAaal

cebentep MeH Kafgalnap OonmafaH Kesge
KamTamacbli3 eTinea,.
A member of the PONEN shall submit|MOH3H myweci ycbiHbIMAAP MeH KeHecTep

recommendations and advices and must warn
the customer that the responsibility for decision
making rests with the customer.

bepyre, coHpan-aK Tancbipbic 6epyuwire wewim
Kabblngay YWiH  KayanTblAbIKTbIH,  TancblpbiC
6epyLiHiH, MOMHbIHAA EKEHIH ecKkepTyre Tuic.

FEE FOR PROFESSIONAL SERVICES

KOCIMNTIK KbISBMETTEP YLUIH TO/IEMAKDbI

The fee for professional services of a member of
the PONEN conforms to the standards of
professional ethics if it is paid according to the
amount and quality of the rendered services. It
may depend on complexity of the services,
skills, experience, professional prestige and an
expert’s extent of responsibility.

NMOH3H myLweciHiH, KaCINTiK KpI3meTTepi YLWiH
TONEMAKbl, erep O/ YCbIHbINATbIH KbI3MEeTTePAiH,
Kenemi MeH canacblHa Kapan TeneHeTiH 6osca,
KaCiNTiK afien cTaHAapTTapbiHa Xayan bepegi. On
KepceTineTiH KbI3MeTTepAaiH, KypAeninirine,
capanLublHbIH, BiniKTinirine, TaxipnbeciHe, KacinTik
bepeni MeH *Kayankepuwinik AapexeciHe
6ainaHbICTbl 601Ybl MYMKIH.

The payment for professional services of a
member of the PONEN should not depend on
achievement of a specific result or other factors.

MOH3H myweciHiH, KaCinTiK KbI3MeTTepiHe aKpl
Teney KaHaan Aa 6ip Tynki 6aranay HaTuKeciHe
KON »KeTki3yre 6alinaHbicTbl H6o/Mayfa Hemece
e3re e MaH-XanapMeH LWapTTaJmayfa TUic.

A member of the PONEN has no right to take a
fee for professional services in excess of the
amount fixed or otherwise determined in
accordance with the contract.

NMOH3H myweciHiH, erep wapTKka TUICTI e3repictep
eHrisinmereH 605ca, KacCinNTiK Kbl3meTTepi YyuWiH
WapTTa KepceTiireH cOMajaH apTblK aKbl anyfa
KYKbIFbl KOK.

A member of the PONEN must refrain from
paying and receiving incentives for getting or
transfer of customers, or transfer of services of
a third party to anyone else.

NMOH3H Mmyweci ywiHwi TapanTblH, KepceTineTtiH
KbI3MeTTepiH TancblpbiC bepywinepaid, anfaHbl
Hemece OepreHi He onapaplH, Kimre 60A1CbIH
bepinreHi ywWiH TeNeMHEeH XaHe KeTepmeney
anypaH 6on TapTyFa MiHAETTI.

A member of the PONEN must specify in
advance with the customer and fix in writing the
terms and procedure of payment for the
professional services.

NMOH3H myweci e3iHiH KaCINTIK Kbi3meTTepi YLWiH
TeNeMaKbl LWapTTapbl MeH TIpTibiH TancbipbIiC
bepywimeH KyHibypblH Kenicin  anyfa KaHe
»as3bawa Typae bekiTyre miHAEeTTi.

INTERACTION WITH CLIENTS AND EMPLOYERS

KMMEHTTEPMEH X9HE X¥MbIC
BEPYLWIINIEPMEH ©3APA IC-KUMBbIN

In all professional activities, whether
undertaken as an employee or under
instructions from a client, members should
attach importance to loyalty and conduct the
relationship in a spirit of good faith and open
and transparent communication.

Mywenep  6apablK  KaCIiNTIK  KyMbICTapAbl
OpblHOAFaH Ke3ge He XKyMbIcKep peTiHae Hemece
KNUEHTTIH, HyCKaynapblHa conkec
6enTapanTbIKTblH, MaHbI34bI/bIFbIH CE3iHYre KaHe
agjanablk MeH alblK XaHe byKnecis 6alinaHbic
pyXblHAA ©3apa iC-KMMbINAbI }Ky3ere acbipyFfa TUic.

Members of the PONEN should always avoid
assignments that may be perceived as a conflict
between the interests of their client or
employer and the interests of the community,
or their own private interests. If such a situation

MOH3H mywenepi 63 KAMEHTI HEMece KYyMbIC

bepywici MmypaenepiHiH XaHe  KOFaMaacTblK,
MyadenepiHiH ~ Hemece  e34epiHiH  KeKewe
MyAJenepiHiH  KaKTbIFbICbIH  6ingipyi  MYMKiH

TancblpmanapaaH apaanbim Kawyfa Tvic. MyHaanm




arises, members should inform their client or
employer at the earliest opportunity and
attempt resolution in a manner acceptable to all
parties.

Xafaanm TyblHAafaH Kesge mywenep 6GipiHLwi
MYMKIHAIK TyfaH C9TTe 63 KAMEeHTIH Hemece
yMblic 6epyLwiciH xabapaap eTyre »kaHe maceneHi
H6ap/blK TapanTapfa KONaWabl TICIAMEH LWellyre
YMTblYFa THIC.

Members of the PONEN should always advise
their client or employer when, in their
reasonable opinion, a project appears unviable,
could endanger the community or is in conflict
with this Code of Ethics. If a client or employer
wishes to proceed with the project contrary to
the member’s advice, the member should
clearly explain what the consequences could be
and, if necessary, withdraw from the project.

MOH3H mMmywenepi e38epiHiH  OpblHAbI  MiKipi
b6oMbIHLLIA, X0ba peHTabenbcis 6onbin TabbinfaH,
KOFaMOACTbIKTbl KayinKe ylblpaTybl HEMeCe OCbl
o4en KoAeKCiHe Kallbl Kenyi MyMKiH 6onfaH
Kesge opJalbiM 63 KAMEHTIHE Hemece MKYMbIC
H6epyLiciHe xabapnayfa Tuic. Erep KnMeHT Hemece
KyMbIC Oepylwi MyleHiH KeHeciHe KapamacTaH
XobaHbl icKe acblpyabl Kanfactblpa bepyai
Kasaca, mylle bIKTUManN cangapnapapl TyciHaipyre
oHe KaxkeT bonFaH Ke3ae Kobara KaTbicyaaH bac
TapTyfa Tuic.

Confidentiality considerations are important
aspects of the employer-employee or client-
consultant relationship. Members of the PONEN
should respect both confidentiality legislation
and general ethical principles and not disclose
any confidential information or trade secrets
acquired in the course of providing their
services, without the express prior permission
of the client or employer.

Kynuanbinbik, nanbiMmgapbl XymbiC 6epywi meH
KYMbICKEPAiH, Hemece KAUEHT neH
KOHCY/NbTaHTTbIH, apacbiHAafbl ©3apa Kapbim-
KaTblHAaCTblH, ~ MaHbI3Abl  acnekTtinepi  6onbin
Tabbinagbl. NMOH3H mywenepi KynMANbIALIKTbI
KamTamacbl3 eTeTiH 3aHdapabl 43, *Kannobl
94enTiNik KafFmgaTrapblH Aa KypMmeTTeyre THMiIC
YKOHe 63 KbI3MeTTepiH yCbiHy 6apbicbiHAA anbiHFaH
KaHOoanm paa bGip Kynua aknapaTTbl  Hemece
KOMMEPUUANBIK KynuAanapabl KAWMEHTTIH Hemece
yMbic 6epywiHiH, HaKTbl BingipinreH angbiH ana
PYKCaTbIHCbI3 alunaysa THic.

Members of the PONEN should never engage in
fraudulent or dishonest practices nor knowingly
continue in partnership or act in professional
matters with any person who has been removed
from membership, because of unprofessional
conduct.

NMOH3H mywenepi ewKalwaH ga ananaKkTblK Hemece
YOCbIKCbI3 MNpaKTMKanapfa KaTbiCMayFfa, KICINTiK
eMecC MiHe3-Ky/IKbl YWiH MyLeNiKTeH aiblpblafaH
KaHOan pa 6ip TynfameH KacinTik macenenepge
CaHanbl TypAe OpPINTeCTiKTI *KajfacTbipmayfa
Hemece apeKeT eTneyre TUic.

Members of the PONEN should also represent
themselves and their abilities honestly to clients
and employers. If an assignment requires
qualifications or experience not possessed by
the member, they should recommend that their
client or employer obtain further advice.
Members should not act as a consultant, or
describe themselves or allow themselves to be
described as a Professional Member unless they
are in fact a Professional Member and occupy a
position of professional independence and are
capable of acting as an unbiased and
independent advisor.

MOH3H Mmywenepi coHpal-aK KAMEHTTEP MeH
XyMbic bepywinepre e3iH »aHe 63 KabinettepiH
a[an TaHbITyfa TUIC. Erep Tancbipma myluene Kok,
BinikTiNiKTi Hemece TaxipmbeHi Tanan eTeTiH
6onca, 0N ©3 KAMEHTIHE HemMece XKYMbIC
b6epyLliciHe KocbiMLIA KEHEeC anyapl YCbIHYfa THIC.
Mywenep, erep onap WbIH M3HIHAE KICINTIK
mywenep 6onbin Tabblamaca KaHe  KaCINTIK
TOYeNCi3aik YCTaHbIMbIH yCTan Typmaca XaHe
H6elTapan »KoHe Tayenci3 KOHCYNbTAHT peTiHae
opekeT eTyre Kabinetcia 60sca, KOHCY/NbTAHT
peTiHOe opeKeT eTneyre Hemece 63iH KaCinTiK
Mylle peTiHge aTamayfa Hemece CONal aTayfa




MYMKIiHAIK bepmeyre THic.

Although members are encouraged to act with
the utmost loyalty to employers or clients, this
should never be at the expense of the member’s
own ethical judgment. If a member believes
that a breach of this Code of Ethics is likely to
occur during the course of their employment or
engagement, the member should discuss the
matter with their client or employer and if the
ethical issue cannot be resolved, should seek
further advice before continuing with the
assignment

Mywenepais, Xymbic Gepywinepre Hemece
KAneHTTepre GapbiHwa 6elTapanTbiKNeH apekeT
eTyi Kyntanca pga, 6yn ewkawaH MylleHiH, o3
9/lenTiK nakbimbl ecebiHeH 6onmayra Tuic. Erep
Myle ©3 JKYMbICbIH Hemece TanCbIPpMaHbl
opbiHAay 6apbicbiHAa OCbl 94en  KOAEKCiHiH,
6y3blnybl bIKTUMAn gen ecentece, mywe 6yn
MICeNieHi 63  KAMEHTIMEH Hemece  }KYMbIC
bepywicimeH TanKblnayfa KoHe, erep a4en
M3CeNeciH wewy MyMKiH 60nmaca, TancbipmaHbl
OpblHAAYAbl KanfacTbipmac OypblH  KOCbIMLIA
KEeHec aflyfa XyriHyre Tuic.

INTERACTION WITH COLLEAGUES

OPINTECTEPMEH ©3APA IC-KUMbIN

Members of the PONEN should always seek to
be employed on the basis of bona fides and
should not compete unfairly with colleagues.

NMOH3H mywenepi apaanbiMm aganaplK HerisiHae
KYMbICKQ *KangaHyfa YMTblyFa TUIC KoHe onap
apinTecTepiMeH KOCbIKCbI3 6acekenecyre Tuic
emec.

Members of the PONEN should respect the
abilities of their colleagues and not attempt to
supplant another member whose services have
been engaged by a client or employer.

MOH3H mywenepi e3 apinTecTepiHiH, KabinetTrepiH
KYPMeTTeyre TUIC YKOHE KAMEHT HEMECE KYMbIC
bepywi Kbi3meTTepiH nampganaHbin KaTkaH Hacka
MYLUEHiH, OPHbIH anyfa ymTblJIMayFa TUic.

Members of the PONEN should not intentionally
or recklessly say or do anything that could injure
the reputation of another member.

MOH3H mywenepi 6acka MyweHiH, 6eaeniHe
HYKCaH KenTipyi MyMKiH bipaeHeHi sagelii Hemece
abalicbI3 Typae alTyFa Hemece ictTeyre TMic emec.

Members of the PONEN should always advertise
and describe their own experience and abilities

MOH3H mywenepi apaalbiMm ©3iHIH Taxipnbeci
MeH KabineTTepiH wWbIHANbLI »KaHe Aa/me-aan

truthfully and accurately and without|Typae *KaHe acbipa cinTeycis kapHamanayfa KaHe
exaggeration. cunaTTayfa TMic.

The  contribution of fellow  workers,|*ymbic 6oliblHWa apinTecTepAiH,
subordinates, sub-contractors and others|kapamasbiHgarblnapabiH, KOCanKbl Mepairepnep

should be acknowledged.

MeH bacKanapApblH, KOCKaH ynectepi MoMbiHAanyfa
THic.

A member of the PONEN has a right to the
benefit and with consent of his customer to
attract other Recognised Professional
Organisations (RPO) members and experts to
render the professional services. Relations with
the additionally attracted experts must be
practical and correct.

MOH3H myweci o3 Tancbipbic 6epyuwiciHin,
MyaaeciHe opaii *KoHe OHbIH, KenicimimeH KacinTik
KbI3meTTep KepceTy yuwiH TaHblnFaH KacinTik
YiibimaapabliH (Recognised Professional
Organisations-TiH (RPO)) 6acka mywenepi meH
e3re Ae MamaHAapAbl LWaKblpyfa  KYKbl/bl.
KocbimLia TYpLe TapTblIATbIH 6acka
MaMaHOapMeH KapbliM-KaTblHacC iCKep/ik cunaTra
¥oHe aypbic bonyFa Tuic.

The additionally engaged experts should be
made aware of the PONEN Code of Ethics.

KbiI3meTTep KepceTyre KOCbIMLWIA TapTblNAaTbiH
mamaHgap [MOH3H-HiH, ocbl 9a4en KoaekcimeH
TaHbICTbIPbI/IYFa THIC.




