PUBLIC SOCIETY «PROFESSIONAL
SOCIETY OF INDEPENDENT EXPERTS OF
THE SUBSURFACE RESOURCES»
(PONEN)

OBLUECTBEHHOE OB bEAUHEHUE
«NMPODECCUOHA/IbHOE OB bEAUHEHUE
HE3ABUCUMbIX SKCNEPTOB HEAP»

(MOH3H)

CODE of ETHICS

3TUYECKUN KOAEKC

Professional Society of Independent Experts of
the Subsurface Resources of the Republic of
Kazakhstan (hereinafter referred as PONEN)
membership  comprises  of  professional
members in grade Fellow and Member and
other members in grade of Associate Member
and Student Member.

YneHctBo «lpodeccmoHanbHoro obbeanHeHus
He3aBMCUMbIX 3KCNepToB Heap Pecnybaunkm
KasaxctaH» (ganee - MOH3H) BKkAtoyaeT B cebA
npodeccnoHanbHbIX yneHos KaTeropui
[encTButenbHoro uYneHa, YneHa un  apyrux
YNeHOB C KaTeropmamum AcCOUMUPOBAHHOIO
YneHa 1 YneHa YJauerocs.

The PONEN seeks to be recognized within
Kazakhstan and internationally and is the
premier organization in Kazakhstan
representing a range of qualified geoscientists
and engineers and other professionally qualified
individuals involved in the full range of activities
associated with the minerals sector.

MOHOH ctpemntcA 6bITb  MNPU3HAHHBIM B
KasaxctaHe n B mupe, M ABNAETCA TNaBHOM
opraHmsaumeir B KasaxcTaHe, npeacTaBasaloLedn
PAA  KBAaNMPULUMPOBAHHbLIX CMNEuMannucTos B
061aCTM HayKU O 3eMJIe U UHXKEHEPOB, U APYrnx
NPodEeccMoHaNbHO KBaNUPUUMPOBAHHDLIX UL,
YYaCTBYIOLWMX B BbIMOJIHEHUN MOJIHOTO CNEKTpa

paboT, CcBA3a@HHbIX C TrOPHOAO0ObIBAIOLLEN
oTpacnblo.
The Code of Ethics establishes the moral and| AaHHbIt  STnuyeckuin  Kopgekc ycTaHasauMBaet
ethical values, principles, norms and rules of| mopanbHO-3TUYEeCKME UEHHOCTM, NPUHLUUNBI,
ethical and professional conduct to be observed| Hopmbl 1M npaBuna  HPABCTBEHHOrO MU

by a professional member of PONEN.

npodeccnoHanbHOro noseaeHus, obsasartesbHble
K cobnoaeHnio npodeccMoHanbHbIM Y1EHOM
MOH3H.

The PONEN expects and promotes the highest
professional and ethical standards of its
members, having regard to the well-being of the
community, the natural environment and the
reputation of the national and international
minerals industry.

MOH3H oxupaeT oT CBOMX YNEHOB U NpoasuraeT
HauBsbiclwMe npodeccMoHaNbHble W 3TUYECKMe
CTaHAaPThI, nmetowme OTHOLIEeHMe K
6narononyumtio obLLECTBEHHOCTW, OKpyXKatoLLen
cpege W penyTauMM  HAUMOHANbHOW U
MeXAyHapOoAHOM ropHOA06bIBaIOWEN OTPACAN.

This Code of Ethics represents the core values of
the PONEN and has been endorsed by all
Members. Members, on admission and on
annual renewal of their membership, commit to
the principles set out in the Code of Ethics.

Hactoawmini 3Tuyecknit KopeKkc npeacraBaset
ocHoBononarawowme ueHHoctn MOH3H mn 6bin
opobpeH Bcemun YneHamn. YneHol, Npu Npuéme um
npwm exerogHom npoaneHum Y/IEHCTBa,
NPUHMMAIOT Ha ceba obasatenbctBa no
COONIOAEHNIO  MPUHUMMOB,  M3N0XEHHbIX B
dT1nyeckom Kogekce.

A breach of this Code of Ethics reported to the
PONEN, shall be treated as provided for in a
manner that conforms to principles of equity,

HapyweHune HacToAwero 3Tn4yeckoro Kogekca, o
KoTopom byaeT coobuieHo MOHIH, Heobxogmmo
paccmatpuBaTb TakMmM  06pasom,  KOTOpbI




independence, reasonableness and fairness. The
internal regulation permits the PONEN to
investigate breaches of the Code of Ethics and
to take disciplinary action which may range
from: warning, a requirement for peer review of
the member’s work for a specified time,
suspension of membership for a specified time,
or permanent termination of membership.

cooTBeTCcTBYeT npuHUMNam paBeHCTBa,
He3aBMCUMMOCTH, 0BOCHOBAHHOCTU U YECTHOCTM.
BHyTpeHHMEe HOpMaTMBHbIE aKTbl pas3peLlatoT
NMOH3H paccnepoBaTb HapyweHUA ITUYECKOro
KoAeKca U NPUHUMATb AUCUUMNAUHAPHbIE Mepb,
KoTopble MOryT BKAlOYATb B ceba:
npegynpexaeHve, TpeboBaHMe BbINOJHEHUA
aKcnepTusbl paboTbl uyneHa Konneramum B
TeyeHMe YCTaHOBNAEHHOroO nepuvoaa BpeEMEHMU,
NPUOCTaHOBNAEHUE YyneHCcTBa B TeyeHue
YCTaHOBNAEHHOro0  nepuoja  BpPeMeHWu, Wau
OKOHYaTe/IbHOE NINLLEHUNE Y/IeHCTBA.

The purpose of the Code of Ethics is to commit
members to uphold and enhance both their
personal integrity and the integrity of the
profession, and to ensure the highest standing
of the PONEN and of its members in the
community is sustained.

Lenb dTnyecKkoro KogeKkca COCTOUT B MPUHATUU
yneHamu Ha cebs obs3aTenbCcTs no
NoAAEP!KAHUID W YAYYLWEHWUIO, KaK  UX
JIMYHOCTHOM UENOCTHOCTU, TaK U LENIOCTHOCTH
npodeccnn, M B obecrnedyeHUM noadepHKaHMUA
Hausbicwero nonoxenma NMOH3H n ero uneHos B
coobulecTse.

CODE OF ETHICS

3TUYECKUI KOLEKC

1. The safety, health and welfare of the
community shall be the prime responsibility of
members of the PONEN in the conduct of their
professional activities.

2. Members of the PONEN shall deal with
clients, colleagues and the community in a
manner that upholds the principles of anti-
discrimination, and of equity.

3. Members of the PONEN shall, on all
occasions, act in a manner which upholds and
enhances the honor, integrity, honesty and
dignity of the profession.

4, Members of the PONEN shall perform
work only in their areas of competence.

5. Members of the PONEN shall build their
professional  reputation on merit and
performance, and shall not compete unfairly.

6. Members of the PONEN shall at all times
apply their professional skill and knowledge in
the interests of their employer or client, except
that members shall under no circumstances
compromise their professional and ethical

1. be3sonacHoCTb, 300poBbe 7]
bnarococtoAHMe obulectBa  AO/IXKHbI  ObITb
OCHOBHOM OTBETCTBEHHOCTbIO u4neHoB [MTOH3H
npu BbINOJHEHUM CBOEM NPOPECCUOHANBHOM
[eATeNbHOCTH.

2. YneHobl MOH3H OONXKHbI
B3aMMOAENCTBOBATb C K/IMEHTaMU, KOANeramm u
0o6LecTBEHHOCTbIO  TakMm  obpasom,  npu

KOTopom cobntofatoTca NPUHLMMNbI PaBEHCTBA,
CnpaBeaMBOCTU M 60pbObI C AUCKPUMUHALMEN.

3. YneHobl MOH3H OONKHbI Bcerga
AencTBoBaTb TakMm o06pasom, npu KoTopom
noaaepKMBalTCA U YAydLWalTCA  YecCTb,
LEeNOCTHOCTb,  YeCTHOCTb UM AOCTOMHCTBO
npogeccuu.

4. Ynenol [OH3H  goskHbl  BbINOAHATH

paboTbl TONbKO B CBOEM 061aCTM 3HAHUN.

5. YneHbl MOH3H p[oMXHbI CTPOUTL CBOHO
NPOodECcCMOHaNbHYO PenyTauuio Ha OCHOBAHWUMU
CBOMX 3aCNyr W KayectBa M He [AONXKHbl
KOHKYpPUPOBaTb HEYECTHO.

6. YneHobl MOH3H OONKHbI Bcerga
MCNO/b30BaTb CBOM NPOdECCMOHANbHbIE HABbIKK
M yMeHMs B WHTepecax cBoero paboTopatens
WIN KIWEHTA, NPU 3TOM YNeHbl HU MPU KaKUX
obcToAaTenbcTBax He O0/KHbI




standards.

7. All statements made by a member of the
PONEN in a professional capacity shall be made
objectively, truthfully and free of any influence
which may compromise their professional
judgment, and shall only be made within the
member’s area of professional competence.

8. PONEN members shall be clearly satisfied
in their own minds that they could face their
peers and demonstrate competence in the
commodity, type of deposit and situation under
consideration.

9. Members of the PONEN shall continue
their professional development throughout
their careers and shall actively assist and
encourage those under their direction to also
advance their knowledge and experience.

10. Members of the PONEN shall comply with
all laws and government regulations including
the minerals sector and shall keep up to date
with relevant laws in jurisdictions in which they
conduct business from time to time.

11. Members of the PONEN shall comply with
KAZRC and other CRIRSCO reporting standards.

KomMmnpomeTnpoBatb CBOU I'IpOd)eCCVIOHaﬂbeIe n
3TUYECKMNE HOPMbI.

7. Bce 3asBneHus, cAenaHHble YAeHOM
MOH3H npu wmncnonHeHnn npodPeccMoHaNbHbIX
obA3aHHOCTEN, A0MKHbl OblTb OOBEKTUBHbIMM,
nNpaBAMBbIMW U HE3AaBUCUMbIMU OT KaKUX-IM60
B/NIMAHUI, KOTOPble MOryT CKOMMNPOMETMPOBATb
nx npodeccuoHaNnbHOE CYKAEHWEe, U AOKHbI
aenatbca ToNbKo B chepe npodeccmoHanbHom
KOMNEeTEeHLMN YNeHa.

8. Ynenbl MOH3H ponxHbl 6bITb abcontoTHO
ybexaeHbl B CBOel CrnocobHOCTU obCcyXKaaTb
cBoto paboTy c Konneramu, paBHbIMMU MM MO
ctaTycy, W  [AEeMOHCTpMpOBaTb UM  CBOO
KOMMETEHTHOCTb B COOTBETCTBYIOWMX BUAAX
MWHEPANbHOTO CbiPbA, TUNAX MECTOPOKAEHUI U
paccmMaTpMBaemMbIX CUTyaLMsAX.

9. YneHobl NMOH3H goaxHbl NpoAoaKaTb cBOe
npodeccnoHanbHOE pPa3BUTUE B TEYEHWE BCEWN
CBOEN Kapbepbl U A0NXHbl aKTUBHO NMOMOraTh U
noowpaTb PaboOTHUKOB, HaxOAAWMXCA MoA, MX
PYKOBOACTBOM TaKXe COBEpPLUEHCTBOBATb CBOMU
3HaHWA U ONbIT.

10. Ynenbl MOH3H ponxkHbl cobnogaTb Bce
3aKOHbl W  NOCTAHOB/AEHUA MNPABUTENbCTBA,
BK/lOYana  Kacawwmeca  ropHoaobbiBatoLei
oTpacAn, W AO/MKHbI  ObITb B Kypce
COOTBETCTBYIOLWMX 3aKOHOB B OPUCAMKLUMAX, B

KOTOPbIX OHM OCYLLLECTBAALOT CBOIO
DEeATeNbHOCTb.
11. Ynenbl TOH3H pgomkHbl  cobntogatb

koaekc KAZRC v apyrue ctaHaapTbl OTYETHOCTH
CRIRSCO

GENERAL GUIDANCE FOR MEMBERS

OBLLEE PYKOBOACTBO A/1A YIEHOB

The Code of Ethics is set out in broad terms in
order to accommodate the many complex
ethical situations that may arise in the day-to-
day work of members of the PONEN. The notes
set out below are intended to guide members in
making their own ethical decisions, with a view
to upholding their social and professional
standards, and the reputation and integrity of
the PONEN.

If a member has doubts concerning an ethical

ITUYECKUIN KOLEKC U3NOXKEH B OOLLMX TEPMUHAX
ONA  YNAKMBAHMA  MHOMECTBA  CJIOMKHbIX
3TUYECKMX CUTYyaUUIA, KOTOPble MOTYT BO3HUKHYTb
npu nosceaHeBHOM paboTte uyneHos [MOHIH.
Llenb HMXKenpuBeaeHHbIX 3aMeYaHnin, COCTOUT B

PYKOBOACTBE UY/AEHOB MNPU MNPUHATUM  UMWU
CODOCTBEHHbIX 3TMYHbIX PEeLWEeHUM, C LUenblo
noaneprKaHus CBOUX couManbHbIX "

npodeccnoHanbHbIX CTAaHAAPTOB, penyTauum wu
HagexHocTn NMOH3H.

Ecam y uneHa ecTb COMHeHWs, Kacatouwmecs
3TUYECKOro BOMPOCa, KOTOPbIM BO3HMK B Xo4e




issue that has arisen in the course of their work,
they are encouraged to contact the PONEN. All
communications will be treated with the
strictest confidentiality.

BbINONHEHMA UM paboTbl, emy pekomeHAayeTcs
obpatutbca B MOH3H. Bca nepenucka 6yaer
cyry6o KoHpMAEHLUNANbHOMN.

INTERACTION WITH THE COMMUNITY

B3AMMOJENCTBUE C OBLLECTBEHHOCTbIO

Members of the PONEN performing
professional tasks are frequently in contact with
the community. The term “community” should
be understood in its broadest sense, describing
all groups in society.

Members of the PONEN shall ensure that they
in no way compromise the safety, welfare, or
health of the community and shall always work

in  conformity with acceptable technical
standards.

Members of the PONEN shall actively
discourage discriminatory  practices and

embrace the principles of equal opportunity.

Members of the PONEN when contributing to
public discussion or knowledge in their field,
shall, at all times only comment within their
particular area of expertise, be truthful and
always uphold the integrity of their profession
and the PONEN, and not purport to speak on
behalf of the PONEN unless with prior approval
from the PONEN.

In acting as an expert witness in legal
proceedings, members shall give an objective
professional opinion and not be perceived to be
an advocate for any party to a dispute. As an
expert witness, members should ensure that
they are thoroughly prepared and possess the
requisite knowledge and experience to give
evidence in relation to the subject of the
proceedings.

YneHol MOH3H, BbINoNHAOLWME
npodeccnoHanbHble 3agaHunA, YacTo obLatoTCA ¢
obuwectBeHHOCTblO. TepmMnH “0bLLecTBEHHOCTL”
Heob6Xxo4MMO NOHMMATb B €ro CaMOM LUMPOKOM
CMbICNe, ONUCbIBAOLLMIA BCE TPYNMbl B 06LLecTBe.

YneHbl MOH3H AonKHbl NO3aboTUTLCA O TOM,
4yTobbl HWMKOMM 00pa3omM He NOCTaBUTb NoA
yrpo3sy 6e3onacHocTb, 6narococtoaHue wau
340poBbe 06LLECTBEHHOCTU WM AOJ/IKHbI BCerga
pabotaTb B COOTBETCTBMM C NpPUEMIEMbIMU
TEXHUYECKMMM CTaHAAPTaMN.

YneHol MOH3H OONKHbI AKTUBHO
nNpPenATcTBOBaTb OVNCKPUMUHAUMOHHbIM
NPaKTUKam M MCNOBeAOBaTb MPUHLMMNbLI PAaBHOWM
BO3MOXHOCTMU.

YneHol [MOH3H npw BHeceHWW BKAaJa B
nybanyHoe obCyXaeHWe UAM 3HaHMEe B CBOEM
obnactM  [ONXKHbI  BCerga  KOMMEHTUPOBATb
TONbKO MO CBOEWM KOHKPETHOM cheuyanusauumm,
ObiTb NpPaBAMBbLIMM M BCeraa noAAep*KUBaTb
uenoctHoctb ceoen npodeccum n NOHIH, n He
aenatb 3aABfeHMn oT umeHn [TOH3H, ecnum
TONbKO 3T0 He OypeT npepBapuTenbHO
cornacosaHo ¢ NOH3H.

[leiicTByA B KayecTBe NPMBIEYEHHOrO 3KCMepTa B
cyaebHom gene, uneHbl AO0/MKHbI  AaBaTb
06beKTMBHOE NPOPECCMOHANIbBHOE MHEHUE U He
AOJ/IKHbI BOCNPUHUMATLCA B KayecTse
3alMTHUKA OAHOW M3 CTOPOH ANA paspelleHus
cnopa. B KayecTBe NPUBAEYEHHOTO 3KCMEPTa,
Y/ieHbl A0NXKHbI 6bITb TWATENbHO NOATOTOB/EHbI
M pacnonaratb HeOBXOAMMBIMW 3HAHUAMU W
ONbITOM ANs Aayu CBMAETEeNbCTBA B CBA3M C
npeametTom cyaebHoro pasbupartenbcraa.

INDEPENDENCE

HE3ABUCUMOCTb

A member of the PONEN shall refuse to provide
professional independent audit services, if there
are justified doubts about his independence
from the ordering customer and its officials in
all respects. In the decision or other document,
compiled as a result of the rendered

Ynen MOH3H ponxeH OTKa3aTbCA OT OKa3aHuA
npodeccnoHanbHbIX YCAYr MO He3aBUCUMOMY
ayauTy OT4yeTa, ecnm umeroTca 0H6oCHOBaHHbIE
COMHEHMUSA B ero HEe3aBMCMMOCTH ot
OpraHu3auMmn-3akasymKa m ee A0/IKHOCTHbIX L,
BO BCEX OTHOLLEHMAX. B 3aKkntoueHnn nam gpyrom




professional services, a member shall
consciously and unequivocally declare his
independence in relation to the customer. A
member should avoid relationships with
persons, which could affect the objectivity of his
judgments and conclusions, or immediately stop
the relationships, pointing to the inadmissibility
of any form of pressure. The main
circumstances  that may  impair  the
independence or allowing be doubtful of actual

OOKYMEHTe, COCTaBeHHOM B  pe3sy/bTaTe
OKa3aHHbIX NpodeccmoHanbHbIX ycayr, YneH
06A3aH co3HaTeNbHO M 6e30roBOPOYHO 3aABUTH
O CBOW HE3aBMCMMOCTM B OTHOLUEHWMWN 3aKa34uMKa.
YneHy cnepyet m3beratb B3aMMOOTHOLLIEHUW C
MuamMu, KoTopble Moranm 6bl NOBAMATL Ha
06BbEKTUBHOCTb €ro CyXAeHui 1 BblBOAOB, 1M60
HemeA/NeHHO MpeKpawaTb WX, YKasbiBaa Ha
HeaoNyCTUMOCTb AaBneHua B nbol ¢opme.
OcHoBHble 06CTOATENBbCTBA, KOTOPble  MOryT

independence of a member are as follows: HaHeCTH ywep6b HE3aBUCMMOCTH, nmbo
No3BONAIOLWME COMHEBATbCA B (daKTUYECKOM
HE3aBUCMMOCTM Y/ieHa cneaytolme:

a. Upcoming (possible) or ongoing litigation| a. MpeacToawme (BO3MOMKHbIE) nnu

(arbitration) cases with the ordering customer.

b. Financial participation of a PONEN
member in the ordering customer activity in any
form.

C. Financial and property dependence of a
PONEN member from the ordering customer
(joint participation in investments in other
companies, crediting, except for bank crediting,
etc.).

d. Indirect financial interest (financial
dependence from) in the ordering customer
entity through relatives, employees of the
company, through the principal entity and
subsidiaries, etc.

e. Ancestral and personal friendly
relationships with customer management.

f. Excessive hospitality of the customer, as
well as receiving goods from him at prices
markedly below the actual market prices.

g. Participation of a member of the PONEN
in any management bodies of the ordering
customer entity, both of its principal
organization and subsidiaries.

h. Careless recommendations and advices of
members of the PONEN on investments in
entities in which they have any financial
interests.

i Former recent employment of a member
of the PONEN in the ordering customer entity or
its management company in any position.

Beaylwmeca cyaebHble (apbutpakHble) gena c
opraHmM3auuen 3aKas4mka.

6. ®uHaHcoBoe y4yactMe uneHa [OH3H B
Aenax opraHuMsaLmMm 3aKkasyunKa B 1060l popme.

B. ®duHaHcoBsan n MMyLLLEeCTBEHHAA
3aBMcMMoCTb  4YneHa [IOHDH oT 3akasuuka
(coBmecTHOe y4yacTve B MHBECTUUMAX B Apyrue
opraHusauum, KpeauToBaHue, Kpome
6aHKOBCKOro 1 apyrue).

r. KocBeHHoOEe duHaHcoBOE y4actue
(dnHaHcoBas 3aBMCMMOCTb) B OpraHM3aUuUu-
3aKa3unKke u4epe3 pPOACTBEHHMKOB, CAYXKALMX
dUpPMbI, 4Yepe3 OCHOBHble W  AoYepHue
OpraHu3auum 1 T.n.

A. PoactBeHHble WM AMYHbIE  ApYyXKecKue

OTHOLWEHMA C PYKOBOACTBOM 3aKa34yuKa.

e. l-lpe3mepHa;| roCTeNPMMMHOCTb 3aKa34uKa,
a TakKXe nosy4vyeHume OT HEero ToBapos MO UeHaM,
CywiecrseHHO CHUNXXEHHbIM OTHOCUTE/NIbHO
peanbHbIX PbIHOYHbLIX UEH

.  Yuactne uyneHa NMOH3H B Ntobbix opraHax

yrnpaBaeHus OpraHM3aumMmn-3aKasumka, ero
OCHOBHbIX M A0YEPHMX OpraHM3aLUN.
3. HeocTopoKHble peKomeHAaLuMM U COBETbI

yneHa MNOH3H o0 ¢UHAHCOBLIX BAOXKEHUAX B
OpraHM3auum, B KOTOPbIX OHM CaMWU UMMEKT
Kakne-nnbo puHaHCcoBbIE NHTEpPECDHI.

W. MpeXxHAA HepaBHAA paboTta yneHa NMOH3H
B  OpraHu3auuu-3akasumke nambo B ero
ynpasnatowen opraHmsauum Ha  nbbIX




j. Receiving, by a member of the PONEN, a
proposal to take an executive or any other
position in the ordering customer entity.

In these circumstances, the independence is
considered to be broken if they have arisen,
continued to exist or have been discontinued in
the period, for which the professional expert
services were to be rendered.

AO0/1KHOCTAX.

K. Moctynuslee npeanoXKeHue o]
Ha3HayeHMn uneHa [OHOH Ha pyKoBoAgALLyHO
WAN  MHYK0  AO/KHOCTb B OpraHmMsauumm-
3aKasuuKe.

Mo 3Tum obcToATeNbCTBAM  HE3aBUMCMMOCTb
CYNTAETCA HaPYLIEHHOM, €CAN OHU BO3HUKAM,
npoAaoKanm CyliecTsoBaTb nnm 6b1nK

NPeKpaLLeHbl B TOT NEPUOL, 33 KOTOPbI AONKHbI
6bITb OKa3aHbl NPodeccnoHanbHble IKCNEPTHbIE
ycnyru.

Where a member of the PONEN performs on
behalf of the customer other services
(consulting, accounting, preparation of
exploration programs, etc.), he shall ensure that
these activities do not violate the expert’s
independence. An expert’s independence is
ensured when the consultations do not develop
into permanent services, and there are no
reasons or situations affecting objectivity of a

B Tex cnyyvasx, korga yneH NMOH3H BbinoiHAET No
Nopy4YeHunIo 3aKa3umka apyrue ycnyrm
(KOHCYNbTUPOBAHWE, COCTABNAEHWE OTYETHOCTH,
COCTaB/ieHMe MpPOrpaMm pasBeakn W Aap.), OH

OONXKeH cneanTb, 4Tobbl 3T paboTbl He
HapyLwanu HEe3aBMCUMMOCTb aKcnepTa.
HesaBucumocTb  3Kcnepta  obecneymBaetcs

TOrga, Korga KOHCYy/NbTauuKu He nepepacrtaioT B
MOCTOAHHYIO YCAYTY, U HET HUKAKUX MPUYUH U

member of the PONEN judgments. CUTyauun, BAUAKOWMX Ha  OOBEKTMBHOCTb
cy*KaeHun yneHa NMOH3H.
A member of the PONEN shall submit| Ynen MOH3H OOJIKeEH npeacTaBnATb

recommendations and advices and must warn
the customer that the responsibility for decision
making rests with the customer.

pekomeHgaunm n COBETHI, a TaKXKe
npeaynpeantb 3aka3dnka, YTo OTBETCTBEHHOCTb
3a nNpuHATHME peleHna nexnt Ha CaMom
3aKa34dukKe.

FEE FOR PROFESSIONAL SERVICES

NNATA 3A NPOPECCUOHAJIbHbLIE YCNYTU

The fee for professional services of a member of
the PONEN conforms to the standards of
professional ethics if it is paid according to the
amount and quality of the rendered services. It
may depend on complexity of the services,
skills, experience, professional prestige and an
expert’s extent of responsibility.

Mnata 3a npodeccmoHanbHble YCAYrM uYneHa
MOH3H oTBeyaeT CTaHJapTam
npodeccnoHanbHoOM 3TUKM, ecnu OHa
BbINa4YMBaAETCA B 3aBMCMMOCTM OT obbema u
KayecTBa npeaoctasnfaembix ycayr. OHa moxket
3aBMCETb OT C/IOXKHOCTM OKa3blBaeMbIX YCAYT,

KBannduKaumm, onbiTa, NPoPeccMoHaNbHOro
aBToputeTa M CTENEHW  OTBETCTBEHHOCTMU
aKcnepTa.

The payment for professional services of a
member of the PONEN should not depend on
achievement of a specific result or other factors.

OnnaTta npodeccnoHanbHbix ycnyr YyneHa NMOHIH
He [O0NXKHA 3aBMCETb OT AOCTUMKEHWMA KaKOro-
NGO  KOHEYHOro pesynbTaTa OUEHKU WAn
0bycnaBnMBaTbCA UHbIMKU 06CTOATENBCTBAMM.

A member of the PONEN has no right to take a
fee for professional services in excess of the
amount fixed or otherwise determined in
accordance with the contract.

YneH NMOHDH He nmeeT npaBa Nosy4aTb NAaTy 3a
npodeccnoHanbHble YCAYrn CBEPX YKAa3aHHbIX B
AOroBope  Cymm, eCcaM  COOTBETCTBYHOLLME
M3MeHeHMA He BHECEHbI B 40roBOp.




A member of the PONEN must refrain from
paying and receiving incentives for getting or
transfer of customers, or transfer of services of
a third party to anyone else.

YneH TMOHOH o06#A3aH BO34ep»KMBaTbCA OT
BbINAATbl W MNOAyYeHMA  MNOOLWpPeHUA  3a
npuobpeTteHne unn nepegayvy 3akasvymkos AnM60
nepeaadyy Komy 6bl TO HM 6blNO ycnyr TpeTben
CTOPOHDbI.

A member of the PONEN must specify in
advance with the customer and fix in writing the
terms and procedure of payment for the
professional services.

YnenH TMOH3H o06s3aH 3apaHee OroBopuUTb C
3aKa34YMKOM M MUCbMEHHO 3aKpenuTb YC/I0BUA U
nopAAoOK nnaTthl 3@ CBOM NPOPECcCMOHasbHbIE
yCcayru.

INTERACTION WITH CLIENTS AND EMPLOYERS

B3AMMOJENCTBUE C KIMEHTAMU U
PABOTOAATENAMMU

In all professional activities, whether
undertaken as an employee or under
instructions from a client, members should
attach importance to loyalty and conduct the
relationship in a spirit of good faith and open
and transparent communication.

Mpy BbINONHEHMM BceX MNPOdECCUOHANbHbIX
paboT, nmMbo B KayecTBe pPabOTHMKA WAM B
COOTBETCTBMU C MHCTPYKUMAMM KANEHTA, YNEHbI
AOJ/IKHbl OCO3HaBaTb BaXHOCTb JI0OA/ILHOCTU WU
OCYLLeCTB/ATL  B3aMMOAENCTBME B Ayxe
[06POCOBECTHOCTM U OTKPbLITOM WM MPO3PayHOM
CBA3MN.

Members of the PONEN should always avoid
assignments that may be perceived as a conflict
between the interests of their client or
employer and the interests of the community,
or their own private interests. If such a situation
arises, members should inform their client or
employer at the earliest opportunity and
attempt resolution in a manner acceptable to all
parties.

Ynenbl TMOH3H ponxHbl Bceraa usberatb
334aHUI, KOTopble MOryT npeacTaBnATb coboi
KOHPAMKT WMHTEPECOB CBOErO K/AMEHTA WU
paboTtomaTena M WMHTepecoB coobuecTtBa, WAu
CBOMX  YaCTHbIX  MHTEPECOB. B  cnyvae
BO3HWMKHOBEHWA TaKOW CUTYaALLMM YNEHDBI AOMKHbI
npu nepsow xe BO3MOKHOCTH
NPOMHPOPMUPOBATL  CBOEFO  K/AWEHTA  WAM
paboTtomaTena M nonbiTaTbCA pewuTb BOMPOC
npuemMaembiM Ana BCeX CTOPOH CNocobom.

Members of the PONEN should always advise
their client or employer when, in their
reasonable opinion, a project appears unviable,
could endanger the community or is in conflict
with this Code of Ethics. If a client or employer
wishes to proceed with the project contrary to
the member’s advice, the member should
clearly explain what the consequences could be
and, if necessary, withdraw from the project.

Ynenbl MOH3H posKHbI Bcerga coobuiatb
CBOEMY KAMEHTy uan paboTtogatento, Koraa, no
MX Pa3yMHOMY MHEHWUIO, TNPOEKT ABAAETCA

HepeHTabeNbHbIM, MOMKeT noABeprHyTb
ONacHOCTM COOBLWEeCTBO WAM  NPOTUBOPEUUT
HacToAweMy ITUYECKOMY KoaeKcy. Ecan knneHt
unn  pabotogatenb  KenawT  NPOAOIKUTb
peanusauuio NPOeKTa BOMPEKM COBETY YJIEHa],
yneH [OJIKEH 06BACHUTL BO3MOMKHble
nocneacTems n, npwu HeobxoanmocTu,

OTKa3aTbCA OT Yy4aCTUA B NPOEKTE.

Confidentiality considerations are important
aspects of the employer-employee or client-
consultant relationship. Members of the PONEN
should respect both confidentiality legislation
and general ethical principles and not disclose
any confidential information or trade secrets
acquired in the course of providing their
services, without the express prior permission

CoobpaxkeHna KoHOMAEHLMANbHOCTU ABAAIOTCA
BaXXHbIMM aCNeKTaMM B3aUMOOTHOLLEHNA MeXAY
paboTtonaTtenem n paboTHUKOM MU KNIUEHTOM U
KOHCynbTaHTOM. YneHbl TOH3H  gomKHbI
yBa)kaTb  KaK  3aKoHbl, obecneuynBatowme
KOHPUAEHUMANBbHOCTb, TaK U 0bOLME 3TUYECKUEe
NPUMHUMNbI M HEe AO0/IKHbl PACKPbIBaTb KaKylo-
nmbo KoHPuaeHuManbHyto WMHGOPMALMIO UK




of the client or employer.

KOMMepYecKMe TaWHbl, MNONYyYEeHHble B XoAe
npefocTaBneHMA cBOMX ycayr, 6e3  4yeTko
BbIPA’KEHHOro MNpeABapPUTENbHOrO paspeLlleHns
KnneHTa unu pabotogatens.

Members of the PONEN should never engage in
fraudulent or dishonest practices nor knowingly
continue in partnership or act in professional
matters with any person who has been removed
from membership, because of unprofessional
conduct.

YneHol TMOH3H HuKorga He [OMXHbI  HU
y4acTBOBaTb B MOLUEHHNYECKNX nnu
He06pP0COBECTHbIX NPAKTUKAX, HN CO3HATENbHO
NPOAOAKaTb NAPTHEPCTBO WAM AENCTBOBATb B
NPodeccMoHanbHbIX BOMPOCax C KaKMM-Anb0
JINUOM, KOTOPbIM Obln NULWIEH 4Y/ieHCTBa WM3-3a
HenpodeccMoHanbHOIo NOBeAEHUS.

Members of the PONEN should also represent
themselves and their abilities honestly to clients
and employers. If an assignment requires
qualifications or experience not possessed by
the member, they should recommend that their
client or employer obtain further advice.
Members should not act as a consultant, or
describe themselves or allow themselves to be
described as a Professional Member unless they
are in fact a Professional Member and occupy a
position of professional independence and are
capable of acting as an unbiased and
independent advisor.

YneHol OH3H TakXe  A0MKHblI  YeCTHO
npeacrtasnatb ceba M cBoM cnocobHocTH
KAMeHTam U paboTogatensm. Ecnam 3agmaHue
TpebyeT KBaAMOUKALUN MAM ONbiTa, KOTOPLIX Y
yseHa HeT, OH JAO/KeH MNOpPeKoOMEeHA0BaTb
CBOEMY KAWEHTY unu paboTogaTento NOAYYUTb
OOMONHUTENbHBIN COBET. YneHbl He [O/KHbI
AeincTBoBaTb B KayecTBe KOHCY/AbTaHTa, WAU
Ha3bIiBaTb cebs MAM NO3BONATbL Ha3biBaTb cebsA
npodeccnoHanbHbIM yneHom, ecnu B
AeNCTBUTENIbHOCTH OHU He ABNAOTCA
npodeccnoHanbHbIMW YN€HAMKW U He 3aHMMaloT
nosmumnto npodeccmoHanbHoOM HE3aBUCMMOCTU U

He cnocobHbl AencTBOBaTb B KayecTse
6ecnpucTpacTHoro n He3aBUCUMOTO
KOHCY/IbTaHTA.

Although members are encouraged to act with| Xota  peictBue uyneHoB Cc  Haubosbliei

the utmost loyalty to employers or clients, this
should never be at the expense of the member’s
own ethical judgment. If a member believes
that a breach of this Code of Ethics is likely to
occur during the course of their employment or
engagement, the member should discuss the
matter with their client or employer and if the
ethical issue cannot be resolved, should seek
further advice before continuing with the
assignment

NOANBHOCTBbIO K paboTogatenim WAW KAMEHTam
NPUWBETCTBYETCA, 3TO HUKOrA4a He AOMKHO ObiTb
33 cyeT CODOCTBEHHOrO 3TUYECKOrO CyXKAEeHuA
yneHa. Ecam uneH cuuTaer, 4yto B X0A4e
BbINONHEHMA cBoel paboTbl MAM  3apaHUA
BEPOATHO HapyLleHMe HacToAlero ITUYeCKoro
KOZEKca, YneH AoNKeH 06cyanTb 3TOT BOMPOC CO
CBOMM KAMEHTOM unu pabotopaTtenem u, ecnu
3TUYECKMA BOMPOC pPewunTb Henb3A, LOMKEeH
06paTUTbCA 3@  AOMNONHUTE/NIbHbIM  COBETOM
nepes, Tem, KaK MNPOJO/MKUTb BbINOJHEHME
3afaHuA.

INTERACTION WITH COLLEAGUES

B3AMMOJENCTBUE C KONIIETAMU

Members of the PONEN should always seek to
be employed on the basis of bona fides and
should not compete unfairly with colleagues.

YneHol NMOH3H ponkHbl BCerga CTpemMuTbecA K
Haimy Ha paboTy Ha OCHOBE YEeCTHOCTU U He
OO0/1KHbI COMEPHUYaTb C KONNEraMmu HeYeCcTHO.

Members of the PONEN should respect the
abilities of their colleagues and not attempt to

YneHbl MOHS3H ponXHbI yBaXkaTb CNOCOBHOCTM
CBOMX KOANEr U He [AOJ/IKHbl MNbITaTbCA 3aHATb




supplant another member whose services have
been engaged by a client or employer.

MecTto  gpyroro YNEeHa, YbMU
NnoNb3yeTCA KINUEHT NN pa60Top,aTenb.

ycnyramm

Members of the PONEN should not intentionally
or recklessly say or do anything that could injure
the reputation of another member.

YneHol NMOH3H He AOAXHbI HAMEPEHHO MM NO
HEOCTOPOXKHOCTM TOBOPUTL WAM  [enaTb uTo-
HMBYAb, 4YTO MOXEeT HaBpeguTb penyTauum
ApYroro yneHa.

Members of the PONEN should always advertise

YneHol MOH3H gonkHbI BCeraa peknammpoBaTtb

and describe their own experience and abilities] 1 onucbiBaTb cBOM COBCTBEHHbLIM OMNbLIT U
truthfully and accurately and without| cnocobHoctTM npaBaMBo WM To4HO M 6Hes
exaggeration. npeysennyeHus.
The  contribution of fellow  workers,| Bknag Konner no paboTe, MOAYMHEHHbIX,
subordinates, sub-contractors and others| cybnogpsaumkos n ApYyrunx [OJIKEH
should be acknowledged. NpM3HaBaTbCs.

A member of the PONEN has a right to the
benefit and with consent of his customer to
attract other Recognised Professional
Organisations (RPO) members and experts to
render the professional services. Relations with
the additionally attracted experts must be
practical and correct.

YneH NOH3H umeeT NnpaBo B MHTepecax CBOero
3aKa3uMKa M C ero cornacua npuraawartb Ana
OKaszaHua npodecCcMOoHanbHbIX YCAYr ApYyrux
YyseHoB MpPW3HaHHbIX MpodeccnoHanbHbIX
OpraHusauumi ((Recognised Professional
Organisations (RPQO)) n wuHbIX cneuuanncros.
OTHOWweHMs C  APYrMMM  CNeunannctamm,
NPUBAEKaeMbIMU  AONONHUTENBHO,  AOJ/IKHbI
6bITb A€/10BbIMWN U KOPPEKTHBIMM.

The additionally engaged experts should be
made aware of the PONEN Code of Ethics.

Cneumannctbl, 4ONOIHUTENBHO MPUB/IEKAEMbIE K
OKa3aHWIo YCAYr, AONXHbl ObITb O3HAKOMJ/IEHbI C
AaHHbIM ITnvecknm Kogekcom NOH3H.




