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Ky)KaTt KasaK TiniHge

PUBLIC SOCIETY «PROFESSIONAL
SOCIETY OF INDEPENDENT EXPERTS OF
THE SUBSURFACE RESOURCES»
(PONEN)

«TOYE/ICI3 CAPANLUbINIAP EP
KOWHAYbIH K9CIBEW BIPNECTIMI»
(MOH3H) KOFAMADbIK BIPIECTITI

CODE of ETHICS

S EN KOAEKCI

Professional Association of Independent Experts
in Subsoil Use of the Republic of Kazakhstan
(hereinafter referred as PONEN) membership
comprises of professional members in grade
Fellow and Member and other members in
grade of Associate Member and Student
Member.

«Ka3akcTtaH Pecny6nKacbIHbIH, Tayencis
capanuwblnap Kep KOWHayblH Kacibu 6GipnecTiri»
KofamablKk bGipnectiri (bygaH api MOH3H)
mywenik Tonblk mywe, Mywe caHaTTapblHAafbI
K9CINTiK mylwenep meH KaybiMaacTblpblFaH mylue
XoHe OKywbl Mylwe caHaTTapbiHa e 6acka Aa
mywenepai Kamtmabl.

The PONEN seeks to be recognized within
Kazakhstan and internationally and is the
premier organization in Kazakhstan
representing a range of qualified geoscientists
and engineers and other professionally qualified
individuals involved in the full range of activities
associated with the minerals sector.

MOH3H KasakcraH meH anemge TaHbiman 6osyra
yMTblNagbl KaHe KasakcTaHga Xep Typanbl
FbINbIM CaflacblHAAfbl BINIKTIi MamaHAap MeH Tay-
KeH eHAipy canacbiHa 6aMNaHbICTbl KYMbICTAPAbIH,
TOJIbIK, CNEKTPIH OopbIHAayFa KaTblCaTbIH
WHXeHepnep MmeH 6acka fAa KacinTik  BinikTi
TY/IFaNapAablH, KaTapblH bingipeTiH 6acTbl yibim
60/bIn Tabblnaapbl.

The Code of Ethics establishes the moral and
ethical values, principles, norms and rules of
ethical and professional conduct to be observed
by a professional member of PONEN.

Ocbl 9gen Kogekci MOH3H-HiIH KacinTik myLeci

CaKTayfa MiHOeTTi MOPaNbAblK-24€enTiK
KYHAbINbIKTApPAbl, WMAHAbINbIK KHE KICIinTiK
MiHE3-KY/IblK KafugaTrapblH, HOpmanapbl MeH

KafnganapblH 6enrinenai.

The PONEN expects and promotes the highest
professional and ethical standards of its
members, having regard to the well-being of the
community, the natural environment and the
reputation of the national and international
minerals industry.

MOHOH  KYpTWbIAbIKTbIH ~ CaNamMaTTbl/bIfbIHA,
KOpLIafaH OpTa MEH Y/TTbIK *KOHE XasiblKapasibiK
Tay-KeH eHAipy canacbiHblH, 6beaeniHe KaTbicbl 6ap
€H, *KOFapbl K3CINTIK KaHe 34enTiK CTaH4apTTapAbl
63 MyLLefniepiHeH KyTeai *XaHe oCbl CTaHZapTTapAbl
inrepi XblAXKbITaAbI.

This Code of Ethics represents the core values of
the PONEN and has been endorsed by all
Members. Members, on admission and on
annual renewal of their membership, commit to
the principles set out in the Code of Ethics.

Ocbl 9pen Kopekci NMOH3H-HiH, Heriz Kypaywbl
KYHAbIbIKTapbIH bingipeai XaHe oOHbl 6apibiK
Mylenep Makyngagbl. Mywenikke Kabbingay
YKOHE OHbl Kbl CaWblH y3apTy Ke3diHAae mylienep
e3iHe 9aen KopekciHae a3blnfaH KafuaaTTapabl
CaKTay XeHiHae miHaeTTemenep Kabbinganapl.

A breach of this Code of Ethics reported to the
PONEN, shall be treated as provided for in a
manner that conforms to principles of equity,
independence, reasonableness and fairness. The
internal regulation permits the PONEN to
investigate breaches of the Code of Ethics and
to take disciplinary action which may range

Ocbl 9aen KoaekciH 6y3yabl, on Typanbl NMOHIH-
fa xabapnaHatblH 60nagbl, TEHAIK, TaYyesncCi3giK,
Heri3ginik »kaHe afangblK KafnaaTrapblHa CaliKec
KeneTiHaenm Typae Kapactbipy KaxeT. |wWwkKi
HOpMmaTuMBTIK akTinep NMOH3H-HIH, Oaen KoaekciH
6y3YyLIbINbIKTapAbl Tepren-TekcepyiHe YKoHe
TOPTINTIK Wapanap KongaHyblHa pyKcaT eTeai, on:




from: warning, a requirement for peer review of
the member’'s work for a specified time,
suspension of membership for a specified time,
or permanent termination of membership.

ecKkepTyAai, myLe YKYMbICbIHA *KacanaTtblH
capanTamaHbl apinTectepaiH, 6enrineHreH yakbIT
KeseHi iwiHAe opbiHAayblH Tanan  eTya,
bGenrineHreH yakbIT Ke3eHi iWiHae MyLWenikTi
TOKTaTa TypyAbl Hemece MYLEeNiKTeH TYNKIAIKTI

TYpAe alblpyabl KAMTUABI.

The purpose of the Code of Ethics is to commit
members to uphold and enhance both their
personal integrity and the integrity of the
profession, and to ensure the highest standing
of the PONEN and of its members in the
community is sustained.

oaen KoagekciHiH MaKcaTbl mywenepaiH, o3
TYNFANbIK TYTACTbIfbIH A4a, KCINTiH, TYTaCTbifbIH A3
KONA4Ay XOHe IKaKCapTy KeHiHgae MmiHgeTTeme
KabblnaayblHaH aHe [OH3H meH  OHbIH,
MyLWenepiHiH,  KOfamAacTbiKTafbl €H,  *KOfapbl
aFaanblH KamTamacbI3 eTyaeH Typapbl.

CODE OF ETHICS

9AEN KOAEKCI

1. The safety, health and welfare of the
community shall be the prime responsibility of
members of the PONEN in the conduct of their
professional activities.

2. Members of the PONEN shall deal with
clients, colleagues and the community in a
manner that upholds the principles of anti-
discrimination, and of equity.

3. Members of the PONEN shall, on all
occasions, act in a manner which upholds and
enhances the honor, integrity, honesty and
dignity of the profession.

4, Members of the PONEN shall perform
work only in their areas of competence.

5. Members of the PONEN shall build their

professional  reputation on merit and
performance, and shall not compete unfairly.

6. Members of the PONEN shall at all times
apply their professional skill and knowledge in
the interests of their employer or client, except
that members shall under no circumstances

compromise their professional and ethical
standards.
7. All statements made by a member of the

PONEN in a professional capacity shall be made
objectively, truthfully and free of any influence
which may compromise their professional
judgment, and shall only be made within the
member’s area of professional competence.

8. PONEN members shall be clearly satisfied

1. KofamHbIH, Kayincisairi, AeHcaynblifbl MeH aN-

aykatbl MOH3H MmywenepiHiH, ©3  K3CIiNTiK
KbI3METiH OpblHAafaH Kesperi Heri3ri
¥ayankepuwiniri 6onyra Tmic.

2. NMOH3H myLenepi K/INEHTTepMEH,

9pPINTECTEPMEH KIHE JKYPTLWbINbIKNEH TeHAiK,
QAINETTINIK KOHEe KemciTrneyLwinikke Kapcbl Kypec
KaFMaaTTapbl CaKTanaTblHA4aAW Typae e3apa ic-
KMMbI »Kacacyfa Tuic.

3. NOH3H mywenepi opaarbiMm KacinTiH, ap-
HaMbICbl, TYTaCTblfbl, afangblfbl MeEH Kagip-
KacMeTi CaKTaNaTbiHAAM KaHe KaKCcapTblNaTbiHAAM
TYPAE SPEKET XKacayfa THiC.

4, TIOH3H mywenepi TeK KaHa o3 6inim
CaNacblHbIH, }XYMbICTapPbIH OpPbIHAAYFa THIC.
5. TOH3H mywenepi o3 KocinTik begeniH

e34epiHiH, CiHipreH eHberi meH KacuteTTepiHe
Herisgen Kypyfa TWIC KaHe os1ap Tepic *KOAMEeH
b6acekenecneyre Tuic.

6. MOH3H mywenepi 63 KacCinTiK gafgblnapbl MeH
MaLWbIKTapblH 3pAalbiM 63 XYMbIC bepyLiciHiH,
HeMece KAWEeHTTIH MyaaeciHae naiganaHyra Tuic,
6yn petre mywenep ewbip Kafgakga Ada o3
K9CIiNTIK aHe 3A4enTiKk HopmanapbiHa  Kip
Kentipmeyre Tuic.

7. TNOH3H myweci KacinTiKk
OpblHAaFaH Kesge »KacafaH 6apnbIK
manimgemenep OOBEKTUBTI, LWbIHAWbI  K3HE
oNnapAplH, KaCinTiK nambimpapbiHa Kip KeAnTipe
anaTtblH KaHAalh ga b6ip biknanaaH Tayesncis 6onyfa
TUIC K3He O0Nap MYLWEHIH K3CINTiK Ky3blIpeTi

canacblHAa faHa Xacanyfa Tuic.
8. TOH3H mywenepi

MiHOETTepIH

©3 JKYMbICbIH ©34epiHe




in their own minds that they could face their
peers and demonstrate competence in the
commodity, type of deposit and situation under
consideration.

9. Members of the PONEN shall continue
their professional development throughout
their careers and shall actively assist and
encourage those under their direction to also
advance their knowledge and experience.

10. Members of the PONEN shall comply with
all laws and government regulations including
the minerals sector and shall keep up to date
with relevant laws in jurisdictions in which they
conduct business from time to time.

11. Members of the PONEN shall comply with
KAZRC and other CRIRSCO reporting standards.

MmapTebeci }eHiHeH TeH, apinTecTepiMmeH TaaKblial

anyfa Kabinetti ekeHgiriHe abcontoTTi TYpAe
ceHimai 6onyfa KoHe oJslapfa  ©3iHiH,  TMICTI
MUHepanaplK WKKi3aT TYpAepi, KEH

OpbIHAAPbIHBIH, TUNTEPI KOHEe KapacTblpblAATbIH
Xafganmnap  GOMbIHWA  Ky3bIpeTTi  eKeHAiriH
TaHbITYFa TUICTI.

9. NMOH3H mywenepi o3iHiH, BYKIN MaHcan Kosbl
bolblHAA ©3iHiH, KaCIiNTiK TypfblAaH KeTinyiH
KanfacTblpyfa TWIC KaHe ©3 KapamafblHOAfbl
KYMbICKepaepre 6eficeHe KeMeKTecyre KaHe
onapabl Ketepmeneyre, COHAal-akK e3 b6inimi meH
ToXipunbeciH xeTingipyre Tuic.

10. MOHOH mywenepi Tay-KeH eHAIPY CanacbiHa
KaTbICTbICbIH KOCa anfaHAa, 6apnblK 3aH4ap MeH
YKIMeT KaynbllapblH CaKTayfa TUIC KaHe e3aepi 63
KbI3SMETIiH »Ky3ere acblpaTblH LOPUCAMKLMANAPAAFDI
TunicTi 3aHAapaaH xabapaap 6onyfa Tuic.

11. NOH3H mywenepi KAZRC KopeKCiH XaHe
CRIRSCO ecenrTiniriHiH, 6acka ga cTaHAapTTapbiH
CaKTayfa TMic.

GENERAL GUIDANCE FOR MEMBERS

MYLLUENEPTE APHANFAH XA/Mbl BACLUBbI/IbIK,

The Code of Ethics is set out in broad terms in
order to accommodate the many complex
ethical situations that may arise in the day-to-
day work of members of the PONEN. The notes
set out below are intended to guide members in
making their own ethical decisions, with a view
to upholding their social and professional
standards, and the reputation and integrity of
the PONEN.

If a member has doubts concerning an ethical
issue that has arisen in the course of their work,
they are encouraged to contact the PONEN. All
communications will be treated with the
strictest confidentiality.

ogen koagekci MNMOHOH mywenepiHiH KyHAENIKTi
KYMbICbIHAA TYbIHOAYbl MYMKiIH KenTereH Kypaeni
94€eNTiK Xafgannapapl peTreyre apHanfaH Xannol
TepMUHAEPMEH Ka3bl/faH. TemeHae KenTipinreH
eckepTnenepaiH, MakcaTbl myllenep 63 aneymeTTiK
*KOHEe KaCinTiK cTaHAapTTapbiH KaHe [MOHDH-HiIH,
b6eneni meH ceHimainiriH cakTan Typy maKcaTbiHAA
o3/lepiHiH, aaenTiKk  wewimaepiH Kabbingay
KesiHae onapabl 6aclbINbIKKA anyblHaH Typaapl.
Erep myweae o3 KYMbICbIH OpblHAAY 6apbicbiHAA
TyblHAAfaH, 9d4en MIaCeneciHe KaTbICTbl Ky4iK
6osnca, oOHblH, [OH3H-re eTiHiW  Kacaybl
yCbiHblNaAbl. BapablK xaT-xabap *Ka3bicy aca Kynusa
Typae 6onaabi.

INTERACTION WITH THE COMMUNITY

HYPTLbINbIKMNEH ©3APA IC-KUMbIJ

Members of the PONEN performing
professional tasks are frequently in contact with
the community. The term “community” should
be understood in its broadest sense, describing
all groups in society.

Members of the PONEN shall ensure that they
in no way compromise the safety, welfare, or
health of the community and shall always work

KacinTik Tancbipmanapabl opbiHganTelH MOH3H
MYLLeniepi XKYPTWbINIbIKMEH Wi ©63apa KapbiM-
KaTblHAac *Kacacagbl. «XypTWbINbIK» TEPMUHIH
OHbIH, KOFamaafbl 6apablK TONTapAbl CMNATTANTLIH
€H, KeH, MafblHACbIHAA TYCiHY KarKeT.

MOH3H mywenepi XKypTWbINbIKTbIH KayincisairiHe,
dN-ayKaTblHAa Hemece [eHCay/blfblHA eLWKaHaan
TYPAE KaTep TOHAipiAMeyiHe KaMKOP/IbIK Xacayfa




in conformity with acceptable technical
standards.

Members of the PONEN shall actively
discourage discriminatory  practices and

embrace the principles of equal opportunity.

Members of the PONEN when contributing to
public discussion or knowledge in their field,
shall, at all times only comment within their
particular area of expertise, be truthful and
always uphold the integrity of their profession
and the PONEN, and not purport to speak on
behalf of the PONEN unless with prior approval
from the PONEN.

In acting as an expert witness in legal
proceedings, members shall give an objective
professional opinion and not be perceived to be
an advocate for any party to a dispute. As an
expert witness, members should ensure that
they are thoroughly prepared and possess the
requisite knowledge and experience to give
evidence in relation to the subject of the
proceedings.

TUIC KoHe opAaMbiM  KONaWAbl  TEXHWUKA/bIK
CTaHOAPTTapFa COMKEC KYMbIC icTeyre Tuic.

NMOH3H mywenepi KemciTywinik npakTuKanapfa
benceHai TypAe Keadepri rKacayfa KoHe TeH
MYMKIHAK KaFnaaTTapblH YCTaHyFa TUIC.

NMOHOH mywenepi ©3 canacblHOafbl XKapwuA
TajsKbllayfa Hemece binimre ynec Kocy KesiHae
opAalbiM TeK KaHa ©3iHiH HaKTbl MaMaHAblfbl
GoMbIHWA TYCiHIK 6epyre, wWbiHalibl bonyra XaHe
appanbim e3 Kacibi meH MOH3H-HIH TyTacTbIfbIH
KoNAayfa *KaHe, erep 6yn MOHI3H-meH angbiH ana
Kenicin anbiHbaca, MOH3H-HIH, aTblHaH
Manimaemenep ¥acamayra Tumic.

Mywenep coT iciHe TapTbiJFaH capanuwbl peTiHae
DPEKET Kacal OTbIpbin, 0ObEKTUBTI KICINTIK NiKip
Hepyre THiC KaHe gayAabl WeLy ywiH TapanTapAablH,
GipiHiH KOopfaylwbicbl peTiHAe KabblngaHbayra
Tvic. Mywenep TapTblIFaH capanwbl peTiHae
MYKMAT [alblHOANYFa KOHE COT TaNKblAayblHbIH,
HblCaHacblHa 6alinaHbICTbl  Kyasik 6epy  YyLWiH
KayKeTTi 6inim meH Taxkipubere ne 6onyra Tuic.

INDEPENDENCE

TOYENCI3AIK

A member of the PONEN shall refuse to provide
professional independent audit services, if there
are justified doubts about his independence
from the ordering customer and its officials in
all respects. In the decision or other document,
compiled as a result of the rendered
professional services, a member shall
consciously and unequivocally declare his
independence in relation to the customer. A
member should avoid relationships with
persons, which could affect the objectivity of his
judgments and conclusions, or immediately stop
the relationships, pointing to the inadmissibility
of any form of pressure. The main
circumstances  that may  impair the
independence or allowing be doubtful of actual
independence of a member are as follows:

MOH3H myweci, erep Tancbipbic 6epywi yinbimFa
YK9HEe OHbIH Nnaya3biMabl agampapbiHa 6apnbik
KaTblHACTap4a TIYenci3 eKeHAiriH Herisgi KymaHi
6ap 6onca, ecenTiH Tayencis ayauTi 6oMbIHLIA
KaCINTiK KbiI3MeTTep KepceTydeH bac TapTyfa Tuic.
Mywe KepceTinreH K9CINTiK Kbl3meTTep
HOTMXKECIHAE *KacasfaH KOpbITblHAbIAA Hemece
6acka [a Ky)KaTTa e3iHiH, Tancbipbic bepyluire
KaTbICTbl TOYe/Ci3 eKeHAiriHe caHanbl XKaHe Co3Ci3
TYypAe manimpeyre miHAeTTi. Mywe  e3iHiH
narbiMmaapbl MeH TYKbIPbIMAAPbIHbIH,
06BbEKTMBTINIrIHE bIKNAA eTe anaTblH afamaapMeH
©3apa KapblM-KaTblHACTAH Kalwybl He Ke3 KenreH
HbICaHAa KbICbIM *KacajnyblHa KON b6epinmenTiHiH
KepceTe OTbIpbIM, OCbl KaTblHACTapabl Aepey
TOKTaTybl KepeK. MyLlleHiH, TayencisairiHe HyKcaH
KenTipyi MyMKiH He OHbIH HaKTbl TayencisgiriHe
KYAIK KenTipyre MyMKiHAIK 6epeTiH Herisri maH-
alnap MblHanap:

a. Upcoming (possible) or ongoing litigation
(arbitration) cases with the ordering customer.

b. Financial participation of a PONEN
member in the ordering customer activity in any

a. Tancblpbic 6epywiHiH, yMbIMbIMEH anparbl
(bIKTMManN) Hemece XKyprisinin »aTKaH CcOT icTepi
(Tepenik icTep).

6. MOH3H MyuweciHiH, Tancbipbic bepylui yibim
icTepiHe Ke3 KenreH HbiCaHAa Kap*Kbl/bIK, ¥aFblHAH




form.

C. Financial and property dependence of a
PONEN member from the ordering customer
(joint participation in investments in other
companies, crediting, except for bank crediting,
etc.).

d. Indirect financial interest (financial
dependence from) in the ordering customer
entity through relatives, employees of the
company, through the principal entity and
subsidiaries, etc.

e.  Ancestral and personal friendly
relationships with customer management.

f. Excessive hospitality of the customer, as
well as receiving goods from him at prices
markedly below the actual market prices.

g. Participation of a member of the PONEN
in any management bodies of the ordering
customer entity, both of its principal
organization and subsidiaries.

h. Careless recommendations and advices of
members of the PONEN on investments in
entities in which they have any financial
interests.

i Former recent employment of a member
of the PONEN in the ordering customer entity or
its management company in any position.

j. Receiving, by a member of the PONEN, a
proposal to take an executive or any other
position in the ordering customer entity.

In these circumstances, the independence is
considered to be broken if they have arisen,
continued to exist or have been discontinued in
the period, for which the professional expert
services were to be rendered.

KaTbICybl.

B. [MOH3H mMmyuweciHiH, Tancbipbic bepyluire
KapPMbINbIK *KoHE MVYAIKTIK *KafblHaH Tayenainiri
(backa yiMbimpapfa canbiHaTblH MHBECTULMANAPFA
bipnecin KaTbicy, OaHKTiKTEH 6acka KpegutTey
¥oHe bacKkanapbl).

r.  Tancbipbic 6epywi yibIMFa  TybICTapsbl,
GMPMaHbIH, KbiI3MeTWIiNepi apKbliabl, HETI3ri XaHe
eHWinec yMbIMgap apKblabl XaHama Typae
KAPKbI/IbIK KATbICy (KapMKblNblK TIyenainik) kaHe
T.C.C.

A. Tancblpblc 6epyLwiHiH, 6acWwbiNbIFbIMEH TYbICTbIK,
YKOHe KeKe JOCTbIK KaTbIHacTap.

e. TancblipbiC bepyLiHin, LWeKTeH TbIC
KOHAKKal/bl/iblFbl, COHAal-ak  OdaH  HaKTbl
HapbIKTbIK Oaranapfa KapafaHga anTapAblKTan
TYpAe ap3aHAaTblIfaH 6afanapMeH Tayapnap any.
. MOH3H myLweciHiH Tancbipbic 6epyLli YbIMHbIH
Ke3 KenreH 6ackapy opraHzapblHa, OHblH, Herisri
YKOHe eHuinec ymbimaapblHa KaTbICybl.

3. MOH3H myweciHiH, e3pepiHiH KaHaan ga bip
KapXbliblK ~ mMyaaeci 6ap  yMbiMFa  Kap»Kbl
canbiMmaapbl Typanbl abalcbi3 TypAe *KacafaH
YCbIHbIMAAPbl MEH KeHecTepi.

n. MOH3H myweciHiH Tancbipbic 6epywi ynbimaa
He OHblH, 6ackapywsbl YMbIMbIHOA Ke3 KenreH
nayasbiMZa aTKapfaH TasAy yaKpITTafbl OypbIHFbI
KYMBbICbI.

K. NMOH3H myweciH Tancbipbic 6epywi yMbimFa
bacwbl Hemece e3re Jaya3biMfa TaFfalblHAAY
Typasbl Kenin TYCKeH YCbIHbIC.

Erep 6yn MoH-Kamnap KacCinTiK capanwbInbiK
KbI3MEeTTep KepceTinyre TWiC KeseHae TyblHAAFaH,
6ONyblH KanfacTblpfaH Hemece TOKTATbIAFaH
6onca, onap O6oMbIHWA Tayesnci3aik Oy3binFaH
6onbin ecentenes,.

Where a member of the PONEN performs on
behalf of the customer other services
(consulting,  accounting, preparation  of
exploration programs, etc.), he shall ensure that
these activities do not violate the expert’s
independence. An expert’s independence is
ensured when the consultations do not develop
into permanent services, and there are no
reasons or situations affecting objectivity of a

MOH3H myLweci Tancbipbic 6epyLiHiH Tancbipmacol
b6oMblHWA 6acka Aa KbI3MeTTepai opbliHAafaH
(KoHCcynbTaums 6epreH, ecenTinik kacafaH, bapnay
6araapnamanapbiH »KacafaH XoHe T.6.)
Xafgannappa, on 6yn KymbICTap capanibiHbIH
Toyencisgirin  6ysbayblH  Kajafanayfa  TMic.
CapanuwblHblH, ~ Tayencisairi  KOHCynbTauuanap
yAalbl KOPCETINeTIH Kbl3MeTKe y/iacbin KeThnereH
KoHe MOH3H myLleci NarbIMbIHbIH,




member of the PONEN judgments.

OObeKTUBTINIriIHE  blkNan  eTeTiH  elKaHaal

cebentep MeH Kafgawnap 6onmaraH Kesge
KamTamacbl3 eTifea,.
A member of the PONEN shall submit|IOH3H Mmyweci ycblHbIMAap MeH KeHecTep

recommendations and advices and must warn
the customer that the responsibility for decision
making rests with the customer.

bepyre, coHgam-aK Tancbipbic bepywire wewim
Kabbingay yWiH KayanTblAbIKTbIH,  TancblpbIC
6epyLwiHiH, MOMHbIHAA EKEHIH ecKepTyre Tuic.

FEE FOR PROFESSIONAL SERVICES

KSCINTIK KbISMETTEP YLUIH TO/IEMAKbI

The fee for professional services of a member of
the PONEN conforms to the standards of
professional ethics if it is paid according to the
amount and quality of the rendered services. It
may depend on complexity of the services,
skills, experience, professional prestige and an
expert’s extent of responsibility.

NMOH3H mMmywWweciHiH, KaCINTiK KpI3meTTepi YLWiH
TeNEeMaKbl, erep O/ YCbIHbINATbIH KbI3MeTTepaiH,
Kesemi MeH canacblHa Kapail TeneHeTiH 6onca,
KOCinTiK a4en cTaHAapTTapblHa Kayan 6epeai. On
KepceTineTiH KbI3MeTTepaiH, KypAeniniriHe,
capanubliHblH 6iniKTiniriHe, TaxipnbeciHe, KacinTik
6eneni MEeH Kayankepuwinik  gapexeciHe
6annaHbICTbl 601Ybl MYMKIH.

The payment for professional services of a
member of the PONEN should not depend on
achievement of a specific result or other factors.

MOH3H myLlecCiHiH, KaCinTiK Kbi3MeTTepiHe aKpl
Teney KaHaau pa 6ip Tynki 6afanay HaTuKeciHe
KON XeTKisyre 6alnaHbicTbl H6onmayfa Hemece
e3re Ae MaH-)KalnapmMeH LWapTTasmayFa Tuic.

A member of the PONEN has no right to take a
fee for professional services in excess of the
amount fixed or otherwise determined in
accordance with the contract.

MOH3H myweciHiH, erep WwWapTKa TUICTi e3repictep
eHrisinmereH 60/sca, KacCiNTiK KbI3meTTepi YLWiH
WapTTa KepceTiireH COMafaH apTblK aKbl anyfa
KYKbIFbl KOK.

A member of the PONEN must refrain from
paying and receiving incentives for getting or
transfer of customers, or transfer of services of
a third party to anyone else.

MOHOH myweci ywWwiHwi TapanTblH KepceTineTiH
KbI3METTEepiH TancbipbiC bGepywinepaiH, anfaHbl
Hemece 6epreHi He onapaplH, Kimre 60ACbIH
bepinreHi ywWiH Te/NeMHEH XaHe KeTepmeney
anynaaH 6o TapTyfa MiHAETTI.

A member of the PONEN must specify in
advance with the customer and fix in writing the
terms and procedure of payment for the
professional services.

MOH3H myweci e3iHiH KaCIiNTiK KbI3meTTepi YyLWiH
TeNeMaKpl LWapTTapbl MeH TapTiGiH TancbipbliC
b6epywimeH KyHiBYpbIH Kenicin  anyfa KaHe
*asbawa Typae bekiTyre miHAEeTTi.

INTERACTION WITH CLIENTS AND EMPLOYERS

KNMMEHTTEPMEH X9HE XX¥MbIC
BEPYLWIINIEPMEH ©3APA IC-KUMbIN

In all professional activities, whether
undertaken as an employee or under
instructions from a client, members should
attach importance to loyalty and conduct the
relationship in a spirit of good faith and open
and transparent communication.

Mywenep  6apnblK  K3CINTIK  KyMbICTapabl
OpblHAAFaH Ke3ae He XKYMbICKep peTiHae Hemece
KANEHTTIH, HYCKaynapblHa conKec
6enTapanTbIKTbiH, MaHbI3AbINbIFbIH CE3iHYre »KaHe
afanablK MeH awblK KaHe Oyknecis 6HalinaHbic
PyXblHAA ©3apa iC-KMMbINAbI XKy3ere acbipyFfa Tuic.

Members of the PONEN should always avoid
assignments that may be perceived as a conflict
between the interests of their client or
employer and the interests of the community,
or their own private interests. If such a situation

NMOH3H mywenepi ©3 KAMEHTIi Hemece XYMbIC

Gepywici mypaenepiHiH oHe KOFaMAacTbIK,
MypOenepiHiH ~ Hemece  e34€epiHiH,  Kekewe
MyaaenepiHiH  KaKTbifbICbIH  6ingipyi  MyMKiH

TancbipmanaphaH apAanbiM Kawyfa Tmic. MyHaal




arises, members should inform their client or
employer at the earliest opportunity and
attempt resolution in a manner acceptable to all
parties.

Xafaanm TyblHAafaH Kesge mywenep GipiHLi
MYMKIHAIK TyfaH C3TTe 63 K/MEHTIH Hemece
yMblic 6epyLwiciH xabapaap eTyre kaHe maceneHi
GapnblK TapanTapfa KoJal/bl ToCi/IMEH Lwelyre
YMTblyFa TUIC.

Members of the PONEN should always advise
their client or employer when, in their
reasonable opinion, a project appears unviable,
could endanger the community or is in conflict
with this Code of Ethics. If a client or employer
wishes to proceed with the project contrary to
the member’s advice, the member should
clearly explain what the consequences could be
and, if necessary, withdraw from the project.

NMOH3H mMmywenepi e34€epiHiH, OpbIHAbI  MiKipi
6oliblHWa, ¥o0ba peHTabenbciz 60nbIN TabbiNFaH,
KOFaMOACTbIKTbl KayiMKe ylblpaTybl HEMeCe OCbl
94en KoAeKciHe KaMlbl Kenyi MyMKiH 6onfaH
Kesge opJalbiM 63 KAMEHTIHE Hemece KYMbIC
6epyuiciHe xabapnayfa Tvic. Erep KnneHT Hemece
XyMbIC Hepyli MyleHiH KeHeciHe KapamacTaH
XobaHbl icKe acblpyabl Kanfactblpa bepyai
Kaslaca, mylle bIKTUManN cangapnapapl TyciHaipyre
oHe KaxkeT bosiFaH Ke3ae Kobara KaTbicyaaH bac
TapTyFa Tuic.

Confidentiality considerations are important
aspects of the employer-employee or client-
consultant relationship. Members of the PONEN
should respect both confidentiality legislation
and general ethical principles and not disclose
any confidential information or trade secrets
acquired in the course of providing their
services, without the express prior permission
of the client or employer.

Kynuanbinbik, narbiMgapbl XKymbiC 6epywi meH
KYMbICKEPAIH, Hemece KNNEHT neH
KOHCY/NIbTAHTTbIH, apacblHAafbl ©3apa  KapbiMm-
KaTblHACTblH, MaHbI34bl  acnekTinepi  6o0/abIn
Tabbinagbl. MOH3H mywenepi KynuanbiabIKTbI
KaMTamacbl3 eTeTiH 3aHgapAbl A4a, Kannol
9AENTINIK KAaFnaaTTapblH ga KypmeTtTeyre Tuic
YKOHe 63 KbI3MeTTepiH yCbiHy 6apbicbiHAA anblHFaH
KaHOoan pga bip Kynua aknapatTbl  Hemece
KOMMEpPUMANBIK Kynuanapabl KAUEHTTIH, Hemece
Xymbic 6epywiHiH HaKTbl BingipinreH angblH ana
PYKCATbIHCbI3 allnay+a TUic.

Members of the PONEN should never engage in
fraudulent or dishonest practices nor knowingly
continue in partnership or act in professional
matters with any person who has been removed
from membership, because of unprofessional
conduct.

MOH3H mywenepi ewKawaH ga ananaKkTblK Hemece
*KOCbIKCbI3 MNpaKTMKanapfa KaTtbiCnayfa, KacCinTiK
eMecC MiHe3-Ky/IKbl YLWiH MYLIEeNiKTeH alblpblafaH
KaHOan aa 6ip TyNFamMeH KacinTik macenenepge
CaHanbl TypAe OpPINTECTIKTI ’KanfacTblpmayfa
Hemece apeKeT eTneyre Tuic.

Members of the PONEN should also represent
themselves and their abilities honestly to clients
and employers. If an assignment requires
qualifications or experience not possessed by
the member, they should recommend that their
client or employer obtain further advice.
Members should not act as a consultant, or
describe themselves or allow themselves to be
described as a Professional Member unless they
are in fact a Professional Member and occupy a
position of professional independence and are
capable of acting as an unbiased and
independent advisor.

MOH3H myuwenepi coHaal-aK KAMEHTTEP MEH
XYMbIC 6epyllinepre e3iH XaHe o3 KabinetrepiH
afan TaHbITyFa TMic. Erep Tancbipma myluese KoK,
GinikTiNiKTi Hemece TaxipmbeHi Tanan eTeTiH
bonca, oON ©3 KAMEHTIHe Hemece KYMbIC
6epyLuiciHe KocbIMLIA KEHEeC anyapbl YCbIHYFa TUiC.
Mywenep, erep osap WbIH MIHIHAE KICINTiK
mMmywenep 6onbin  TabblaMmaca KoHe  KacinTik
TOYENCi34iK YCTaHbIMbIH yCTan Typmaca XaHe
b6eiTapan KoHe TayesCi3 KOHCYNbTaHT peTiHae
opeKeT eTyre Kabinetcia 605ca, KOHCY/AbTaHT
peTiHoe OSpeKeT eTneyre Hemece 63iH KaCinTiK
Mylle peTiHOe aTamayfa Hemece conan aTtayfa




MYMKIiHAiIK 6epmeyre THic.

Although members are encouraged to act with
the utmost loyalty to employers or clients, this
should never be at the expense of the member’s
own ethical judgment. If a member believes
that a breach of this Code of Ethics is likely to
occur during the course of their employment or
engagement, the member should discuss the
matter with their client or employer and if the
ethical issue cannot be resolved, should seek
further advice before continuing with the
assignment

MywenepgaiH, Kymbic bepywinepre Hemece
KAneHTTepre 6apbliHwa 6enTapanTbikNeH apeKeT
eTyi Kyntanca fa, 6yn ewkawaH MyLeHiH 63
24enTiK nambimbl ecebiHeH 6onmayfa Tuic. Erep
Mylle ©3 KYMbICbIH Hemece TancCblpmaHbl
opblHAAy 6apbicbiHAA OCbl D4en  KOAEKCiHiH,
6y3blnybl bIKTUMan pAen ecentece, mywe 6yn
M3cefieHi O3  KAMEHTIMEH Hemece  KyMbIC
bepywicimeH TanKpllayFa KaHe, erep aaen
MaceneciH wewy MyMKiH 6oamaca, TancbipMaHbl
OpblHAAYAbl KanfacTbipmac OypblH  KOCbIMLIA
KEeHecC anyfa XKyriHyre Tuic.

INTERACTION WITH COLLEAGUES

OPINTECTEPMEH ©3APA IC-KUMbIN

Members of the PONEN should always seek to
be employed on the basis of bona fides and
should not compete unfairly with colleagues.

NMOH3H mywenepi apaalibim agangblk HerisiHge
KYMbICKQ KangaHyfa YMTbIyFa TUIC KaHe onap
opinTecTepiMeH XOCbIKCbI3 6acekenecyre THic
emec.

Members of the PONEN should respect the
abilities of their colleagues and not attempt to
supplant another member whose services have
been engaged by a client or employer.

MOH3H mywenepi o3 apinTecTepiHiH, KabineTTepiH
KypmeTTeyre TWIiC K9HE KIMEHT Hemece MKYMbIC
Hepywi KbI3MeTTepiH NaikganaHbin XaTkaH 6acka
MYLLEHiH, OPHbIH anyfa yMTblJIMayfa THiC.

Members of the PONEN should not intentionally
or recklessly say or do anything that could injure
the reputation of another member.

NMOH3H mywenepi 6acka MmyuweHiH, 6bepeniHe
HYKCaH KenTipyi MyMKiH bipaeHeHi ageli Hemece
abaiicbI3 TypAe aliTyFa HeMece icTeyre THic emec.

Members of the PONEN should always advertise
and describe their own experience and abilities

MOH3H mywenepi apaalkibim ©3iHiH, Taxkipubeci
MeH KabinetrepiH WbIHAWbLI aHe A3/1Me-A3/

truthfully and accurately and without|{Typae »kaHe acbipa cinTeycis }kapHamanayra KaHe
exaggeration. cunaTtTayfa THic.

The  contribution of fellow  workers,|®ymbic 6oMbIHLLIA apinTecTepaiH,
subordinates, sub-contractors and others|kapamafbiHAaFbINAPABIH, KOCaNKbl Mepairepaep

should be acknowledged.

MeH 6acKanapblH, KOCKaH yaectepi molbiHAanyra
TMicC.

A member of the PONEN has a right to the
benefit and with consent of his customer to
attract other Recognised Professional
Organisations (RPO) members and experts to
render the professional services. Relations with
the additionally attracted experts must be
practical and correct.

MOH3H myweci o3 Tancbipbic 6epyLwiciHin,
My[JeciHe opai KaHe OHbIH, KeficimimeH KacinTik
KbI3MeTTep KepceTy yuwiH TaHbinfaH KacinTik
¥YiibimaapabiH, (Recognised Professional
Organisations-tiH, (RPO)) 6acka mylienepi meH
e3re e MamaHAapAabl LWaKbIpyfa  KYKblabl.
Kocbimiuia TYpAe TapTblATbIH 6acka
MaMaHOAPMeEH KapbliM-KaTbIHAC iCKep/ik cunatTa
¥oHe aypbic bonyra Tuic.

The additionally engaged experts should be
made aware of the PONEN Code of Ethics.

KbI3MmeTTep KepceTyre KOCbiMLIA TapTblAaTbiH
mamaHgap [MMOH3H-HiH, ocbl 9aen KopgekcimeH
TaHbICTbIPbIYFa THIC.




